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0 o :
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=
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B. &
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5 B FEHENERAATB T
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202575 | 1%

(N=256) 33.59%
QA=
A B. %
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I 5.08%

17



fE 2025 REIREEMH D

-

o

O Mt bLtEEdAEeHE, HUMBRBIERE, XRS5LA “FHBEK X—HSAKEX.

e 80.08% EAHRIBXN REBMEFEREK, ZLLAIBIARE, MAFHSERSHEE, Hd 41.76% Bk
W FRIBENFHERMERHREAEM L, X—AFESEWVHFHEREUERX, Z—HENZREAHIEE
WEABRIER, FHERBHS.

B, FHERMNEL, BERERKRERNEL, 48.39% HEl, $3¢2025 BFE, #A TN FRRE
PNRE:D S

© 211 5EW—HEERAELFEBIFRK,

o HAABWNFRIB2ENH “GRERSTURRENHE" HBARE, X—HRIES5EX (BX16) 2TH
BHBRML LS AR R LN BB S,

B 16: STQEIBRITFEMLERIERAL ? (N=256)

80

71.88%
70

61.72%

60 57.81% e
50.33% @ D. KARKEKIIL

50

40 —_-— NN 0y
B. EHAERM

@ A B

@ E —LEMRTENL

30
20
10
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B. AR E R
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A. BRBEUFHEEIE LK 11.72%
B. BAMEFERIF—H 63.28%
C. BB5y KU FTE# & L RKEIE R 16.80%
D. MR RUFEHE THREHNER 6.64%
E. M RUEEEHE TROER 1.56%

BX2: SRARRBEMRNIEREEEENL? (N=256)

A. BRIBEIPAFR (A%) 48/ 34.38%
B. RIBEIAME (A¥R) K 3.12%
C.EZEk 62.50%

LS EEEKIBE (N=256)

BX 3: SARKBEANREXIRBREHHITERIETEERI LT ME,

A. NRRfE 50.00%
B. MAIHIE 26.56%
C. RIEFH—ERBtiE, Bikn o 23.44%
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BB \ %I XiEiEtR iz, TEET EE
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D. {BEER 4 97.66% 65.63% 32.03%
E. %X 92.19% 63.28% 28.91%
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G. BABITHEE 81.25% 81.25% 0.00%
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x6: WINNEBIAR "RE. R¥E” REFEDESHEBUSELUFZQAFNARBE ? (N=18)

/R

A 2 100.00%

B. & 0.00%
BXRT: RARAR ‘RE. RFR” REFEINEEBNE ? (N=12)

A mSEERBER 16.67%

B. RS HEE AL 66.67%

C. AF KB 16.67%

EX8: MIANEBEIARELLE. ECEREEMNESHANEARATNAREN ? (N=12)

A =2 100.00%

B.& 0.00%
B& 9: RAFEAEREEERIBRMEIFER ? (N=256)

A 2 75.00%

B. & 25.00%
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