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Development of Enterprise Talents
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Learning Opportunities 47% of Adeners participated in the survey are eager to
learn about Al and related learning opportunities ASAP
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Application Scenarios 28% of surveyed Adeners are concerned about the
application scenarios of Al'in business, work, and life, as well as its relevance
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Resources and Tools 25% of Adeners participated in the survey are concerned
about Al related tools and use cases
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All you need to know for Al
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The Development and Application of Al
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