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Founded by Hans Lundbeck
as a trading company.

1940s
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Lundbeck becomes an
organic-chemistry
manufacturing company
with its own research
activities.

1950s
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Lundbeck is one of the pioneers in the
development and distribution of
chlorprothixene — one of the first
antipsychotics in the world, which
through the 1970s becomes
Lundbeck’s most sold product — a new
era in antipsychotics for Lundbeck has
begun.

197030

BT TR ERERIL S
¥, ISERILEINEETN
BB REUE BUF Z5HIRTT A2

The invention of compound
for the treatment of
depression marks the start of
Lundbeck’s leadership within
antidepressants.

2023
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Today, Lundbeck is a global
pharmaceutical company specialized in
discovering and developing innovative
treatments for a broader range of brain
diseases.
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We persist in the pursuit of life-changing
therapies for people because we believe
life should not be interrupted by brain

diseases.
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To live is to change the world
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B5e-RrFL/REEH(Mike Lazaridis)
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AL EFERHBRE (Delayed Gratification)
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3C0€ (The Marshmallow Test) ”,

Walter Mischel

Psychologist
Professor at Stanford University
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Marshmallow Test

By Psychologist Walter Mischel

at Stanford University
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» BRERPARE Fiiy T?'Ient developn;ent is always onedof tl|1e top priorities in Lundfbecl:|
+H > " _China, we provide various career development opportunities for a
= TAZIEFE e Vins, e provicie : pmentopportunities
Eb| |/ B3 employees to achieve continuous success in the future.
" J.|_ £ L In 2023, 10 colleagues will start a new rotation journey at Lundbeck.




AT

FRIEET B

T

- TRIERAL
- TRIERTERTHIEE]

- BB (EEERRE
- BN
e

- BRIMARTFIRER
- HIRAZIEXM]






— SHe==F h
DAL .‘ll%\JEE/\JJ L
OVERALL RESULTS

Your overall results compared with benchmark
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Engagement drivers Lundbeck China [JSHR] GELx China
= Image 86 +1
£ Executive and Senior Management 83 +1
A Immediate Manager 87 +1
@ Collaboration 88 0

' Work Environment 81 +1
= My Job 85 +1
5l Rewards and Recognition 75 +2
% Development 84 +1
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