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Completed years
of service

1 2 K] 4 5 6 7 8 9 A0S
Vesting % +
Current Plan 0% 0% 50% 50% 50% 75% 75% 75% 75% | 100%
Proposed Plan 0% 30% 60% 70% 80% 90% | 100% | 100% | 100% | 100%

Condition

Amount Limit

Frequency Limit

Critical illness

Up to 100% of vested benefit

N/A
Home purchasing XX% of vested benefit, up to CNY XXX 1X
Marriage XX% of vested benefit, up to CNY XXX 1X
Child birth XX% of vested benefit, up to CNY XXX 2X
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Summary & Review
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