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Stages Description Key Words
H I BB R F * 4t 37

Impulsive Focusing on safety and the gratification of basic needs
b h RETERAEUBRELTEAGHL
Opportunist Winning for self by whatever means
FE BARAEAGTRA
Conformist Seeking belongingness, recognition, and respect
I FRBEERE, ATHREE
Logistician Focusing on logic and expertise
B 2 E F Ao AR,
Achiever Committing to achieving purposes and creating value
Rk BA T 0B iAol 044
Reframing Making sense of the world in unique ways
FTHA VA8 AR X IR
Transforming Understanding and fost{?ring relationships between self,
P __others, society, and the world
: IR A K, A, RERERZE XA
Integrated Exploring the nature and meanings of the world
oA ARG R A L
Created Dedicated to global justice, spontaneity, existence and
creativity

OEeE 3 W TR RGN, AR, AAtkAed]ii

Safety/Dependence/Impulsion
A RH, ¥

Self/Interest/Opportunity
f&K. H#&, e
Rule/Expectation/Charm
AR, M2, B
Specialty/Efficiency/Autonomy
i, E ABZ
Result/Group/Achievement
R, BHK. AL

Feedback/Vision/Relativity
B, BF., Az

Realization/Transformation/Paradox
L, B FF

Identification/Process/Integration
USENEEVE: N2

Witness/Interconnection/Creation
BAE, &4, 4]

©IAOL, International Association of Organization & Leadership. All rights reserved
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Type: Collaborate Type: Create
XA W AE E 3 E 3
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