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Over 50 manufacturing locations, dozens of sales offices worldwide
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More than 30, 000 employees on six continents
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Over US$ 5 billion tumover
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Armstrong, BC San Francisco, CA
Bristol, PA Saukville, W1
Chicago, IL Searcy, AK
Hattiesburg, MS Sheboygan, Wi
High Point, NC Sheridan, AK
Hilde bran, NC Spartanburg, SC
Hi ville, AL NC
Kohler, W Union City, TN
Malvern, AK Belvoye, France
Mexico City, Mexico Berkshire, England
Monterrey, Mexico Brest, France
Mosel, Wi Brive, France
Portland, OR Champagnole,
Reynosa, Mexico Cheltenham, England
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Cholet, France

Dubai, UAE
Franconville, France
Hull, England

Martin, Slovakia
Moscow, Russia
Oer-Erkenschwick, Germany
Paris, France

Passel, France

Reims, France

Rite, Italy
Skelmersdale, England
St. Andrews, Scotland
Tangiers, Morocco

® Global Power Group
e Kitchen & Bath Group

@ Interiors Group

Changzhou, China
Chongging, China
Foshan, China
Jhadadia, India

Hospitality & Real Estate Group
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Tenth Ramadan, Egypt Jurong, Singapore
Troyes, France Medan, Indonesia
Wallasey, England Nanchang, China
Zaragoza, Spain Saraburi, Thailand
Auckland, New Zealand Semarang, Indonesia
Aurangabad, India Shanghai, China
Bankok, Thalland Sydney, Australia
Beijing, China Zhongshan, China
Cebu, Philippines Zhuhai, China
Changshu, China Zibo, China
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