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FYEZ— (N=30) 20.00% 10.00% 70.00%
FEEZ (N=105) 27.62% 8.57% 63.81%
MEE= (N=73) 28.77% 6.85% 64.38%
FAEZPD (N=42) 38.10% 4.76% 57.14%
FYEE— (N=30) 20.00% 10.00% 70.00%
FEEZ (N=105) 37.14% 6.67% 56.19%
MEE= (N=73) 31.51% 411% 64.38%
FYEZIT (N=42) 38.10% 4.76% 57.14%
FYEZ— (N=30) 6.67% 10.00% 83.33%
FEEZ (N=105) 19.05% 9.52% 71.43%
MEE= (N=73) 13.70% 411% 82.19%
FYEZIE (N=42) 28.57% 2.38% 69.05%
RITRBRS
FrEE— (N=30) 10.00% 10.00% 80.00%
FEE— (N=105) 44.76% 8.57% 46.67%
MEZ= (N=73) 52.05% 411% 43.84%
FYEEPD (N=42) 57.14% 2.38% 40.48%
FEE— (N=30) 10.00% 13.33% 76.67%
FEE— (N=105) 40.95% 8.57% 50.48%
FEE= (N=73) 41.10% 411% 54.79%
FYEZPT (N=42) 47.62% 4.76% 47.62%
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A,
& 1 2 R

BR 33 BEZT, ARNANZRISRIEZTMIER

Fiieg— 7= o Fiieg= Fieqm
(N=24) (N=92) (N=69) (N=42)

ZE —EH R
e, & FHT 4.17% 1.09% 1.45% 0.00%
fBERRIE

RER™ERN
g, FEH
TRBMUER
i<
RERIE
m, BRI 16.67% 18.48% 18.84% 23.81%
AL EZ

REXIE

m, B EE 12.50% 217% 0.00% 2.38%
FATERDTRIE

NER 33.33% 38.04% 43.48% 30.95%

33.33% 40.22% 36.23% 42.86%

E®R35 BEZT, BUBRADFRESMIZORSANIER

B e — 7y Fiee= FirE&m
(N=24) (N=92) (N=69) (N=42)

2, TRAWN

= 12.50% 9.78% 290% 2.38%
B, ERB A

FEYER £ 2917% 26.09% 26.09% 33.33%
17T EH/ AR

B, BT H

FRER D RS 8.33% 6.52% 10.14% 9.52%
HRE

?;’ HNER 50.00% 53.26% 60.87% 54.76%
~ER 0.00% 4.35% 0.00% 0.00%
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B& 34 BIEZT, ARANADZRESMRZMOFLEL?

P o

FEEARAL S3IRAE (cg. AT EI L EHFiTT)

FYEE— (N=30) 16.67% 40.00% 23.33%
FEEZ (N=105) 30.43% 31.52% 38.04%
MEE= (N=73) 50.72% 24.64% 24.64%
FYEZPD (N=42) 47.62% 21.43% 30.95%
% EihREBATIR
FEE— (N=30) 41.67% 33.33% 25.00%
FEEZ (N=105) 39.13% 27.17% 33.70%
MEE= (N=73) 55.07% 26.09% 18.84%
FYEEPD (N=42) 54.76% 19.05% 26.19%
% LW/
FEE— (N=30) 50.00% 29.17% 20.83%
FEEZ (N=105) 4891% 16.30% 34.78%
MEE= (N=73) 53.62% 24.64% 21.74%
FYEEPD (N=42) 66.67% 11.90% 21.43%
TR
FYEE— (N=30) 41.67% 37.50% 20.83%
FEEZ (N=105) 33.70% 30.43% 35.87%
MEE= (N=73) 42.03% 34.78% 23.19%
FYERPY (N=42) 47.62% 26.19% 26.19%
i/ EHRIEEE
FEE— (N=30) 33.33% 54.17% 12.50%
FEEZ (N=105) 35.87% 36.96% 27.17%
MEE= (N=73) 60.87% 31.88% 7.25%
FYEEPD (N=42) 59.52% 16.67% 23.81%
A SSFRIRARE /e
M EE— (N=30) 37.50% 50.00% 12.50%
FEEZ (N=105) 45.65% 28.26% 26.09%
FEE= (N=73) 68.12% 24.64% 7.25%
FYERPY (N=42) 59.52% 21.43% 19.05%
M EE— (N=30) 33.33% 58.33% 8.33%
FEEZ (N=105) 39.13% 39.13% 21.74%
MEE= (N=73) 55.07% 42.03% 290%
FYERPY (N=42) 54.76% 26.19% 19.05%
HAANREEND. BEFEWL
FEE— (N=30) 37.50% 54.17% 8.33%
FEEZ (N=105) 44.57% 31.52% 23.91%
FEE= (N=73) 66.67% 24.64% 8.70%
FYERPY (N=42) 6190% 19.05% 19.05%



4,

& RGBS BRI

B® 36 BAIEREENANAREERSE ROESR) BRR (N=227)

%W
SMEBRMNEER D, BITHREMIERE

Ex 38 27
(N:189)

__

AR+ BT RANEZ L) /! 31.28%
2EHIEEE=FREFEY 46 20.26%
=ta: 95 EMyEs =24

i I I
ES2 S| 38 16.74%
2HRABTHRASER 24 10.57%
Hith 2 0.88%

E&R 37 RENEAHMERS (ERF) WIFERHRSIRMERD (N=203)

m
SAP ERP HCM 78 38.42%
Oracle Fusion HCM 40 19.70%
A& (yonyou) 23 11.33%
£ (Kingdee) 14 6.90%
Platinum(B& R 4t) 10 4.93%
Workday 9 4.43%
=1 (Kayang) 8 3.94%
AR (Neusoft) 6 2.96%
=5 (HISOFT) 6 2.96%
BT RFR(HRSOFT) ) 2.96%
JF&(Vanguard) 6 2.96%
PeopleSoft 6 2.96%
EFR I (Pensee) 3 1.48%
b7 (Beisen) 2 0.99%
AN &R 2 0.99%
BIPO(x418) 2 0.99%
Hiih 32 15.76%

& (RLRSK) WADHE

REEEECNERRSRME

(N =220)

I

AP ROEEE

HUENEEZY (ATLRFEEENIMRINZE

1)
HNEEHRRIE4ERS

R RRYEIE S KRR
R EEER S mAVSRE
HUBENRE S % BRI
HEBHARSZFHE

HE
128

127

118
9%
74
31

22

SAP SuccessFactors 42.33%
Oracle Cloud HCM 32 16.93%
Jt#%(Beisen) 31 16.40%
Workday 23 12.17%
=M T 17(GaiaWorks) 14 7.41%
CDP 4 2.12%
=41 (Kayang) 4 2.12%
LHFR (Pensee) 4 2.12%
BMIEEE (knx) 3 1.59%
BA#TASE(HRSOFT) 3 1.59%
{1 (ONESSC) 3 1.59%
T (Cityray) 3 1.59%
Y EZ RS 1 0.53%
Hith 35 18.52%
ER 39 ARMNREEAEANRRTERAIINSRELBENEEEERERN

58.18%
57.73%

53.64%
43.64%
33.64%
14.09%
10.00%
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0
& B TARSS

2HREBTHASER

NEERIR TERSEALLI T LUTFHLETIEE (N=210)

e —

PAEREERFIERS
I{’E I;E%Eﬁi]ﬁ&n

83
92
60
24
2

92.38%
39.52%
43.81%
28.57%
10.57%
0.88%

B[, 4
ARk B ER

26.58%
31.65%
36.71%
29.11%
30.38%
5.06%

AEMER T ABRS LEANERRAEAR, URENEE (N=79)
e[, A
B

EE (A ZRRHBA

BEESIN
22.78%
30.38%
22.78%
26.58%
39.24%
10.13%

BR 41 ATNRTEBRSTMNEAINEE, UREBIRLIIER
HRIE | FES
i b TR
PANEREBERBIERS(N=192)

EE B PAGR 66.15%  22.40%  8.85% 2.60%
BERWVBERHIE 5417%  23.44%  15.63% = 677%
PAEAIREERIE 51.04%  21.88%  18.23%  8.85%
MAFRETIERES 6719%  21.35%  9.38% 2.08%
HRATRREEN 52.60%  22.40%  19.27%  573%
BRI BRIERIERS 44.27%  1979%  28.13%  7.81%
PALTIHT R, Z8hEH 65.63%  17.71%  1094%  573%
MR, INPL AHERIE 75.52%  14.58% = 6.25% 3.65%
TN EREN 33.85%  29.69%  25.52%  10.94%
HoaRINER ST 2917%  33.85%  28.13%  8.85%
2WNEFRESTE 48.44%  1510%  22.40%  14.06%
HE., #RIFERS 6510%  17.19%  10.42%  7.29%
ﬁi;ﬁg(m: TEERB M g9 3021%  2135%  677%
%ﬁﬁg)@ WIE O BEER 499 1979%  2550%  13.02%
FO. BEERS RS 16.67%  26.04%  38.54%  18.75%
%Em‘%ﬁ’&&?ﬁﬁﬁy 33.33%  26.04%  2813%  12.50%
FIRENSE 59.78%  16.30%  15.22%  8.70%
2 HiRESme )l 56.52%  22.83%  1196%  8.70%
RIELRFSIIRS 63.04%  20.65%  8.70% 7.61%
RIENE FEARS 46.74%  2174%  1957%  11.96%
YRR BRI TR 5 57.61%  2391%  10.87% 7.61%
BHRETHEREZEEH 50.00%  26.09%  14.13% 9.78%
%Em‘%‘“&&?ﬁﬁﬁy 4457%  2609%  16.30%  13.04%
RATEIN 59.78%  16.30%  1196%  1196%
AR DA ZREE 70.73%  854%  12.20%  8.54%
ZRZEE (WIEE. KEE) 29.27%  14.63%  36.59%  19.51%
EMINITARSS CEME. H122) 58.54%  12.20%  17.07%  12.20%
Al IHFTZERRSS 4512%  18.29%  2195%  14.63%
IR TRL 56.10%  15.85%  14.63%  13.41%
TEE: Bl RTRARS 50.00%  18.29%  15.85%  15.85%
gg?g&mﬁﬁﬂﬁﬁ\ 51.22%  18.29%  13.41%  17.07%
BR. ERFLEERS Y 24.39%  12.20%  37.80%  25.61%
AT RS 68.33%  16.67%  8.33% 6.67%
BEERIER 53.33% 2333% 15.00%  8.33%
TR TRE K2 B 6] & 53.33%  26.67% 10.00%  10.00%
g)ﬁtéﬁ%ﬁ&ﬁ (offerS% o479  3000% 1333%  10.00%
REAERR R RITH 55.00%  26.67%  10.00%  8.33%



4,

& BRI

4,

& IS B R
(HRIS/HRMS/HRS)

BR 43 REEHEIMUFAEANDTTA (N=250)

Microsoft office (Excel)
REEHRE

BITH

Python

SPSS

MatLab

REBES

Stata

Hith

THITEIR DT

HE
135
96
92
25

54.00%
38.40%
36.80%
10.00%
4.80%
2.80%
2.00%
1.20%
2.40%
24.80%

ER 44 AEEABEITHIEERR (N=188)

RIFRIEIT DM, XWRBLFM
BN BN =) S
FEHEHRAEHITRE

14
140
138

7.45%
74.47%
73.40%

E® 45 25K HR EANTFAERGBNITIIRPNEES 5FM (N=227)

BB RA S TR
R DT EIER S
BERMIEDIS R

Eﬂééﬂlﬁﬁffﬁ}\ﬁ/ﬁi\ﬁjﬁ)&u‘%%ﬁ%&%ﬁ
T

TR RIFNIER FHIKE M
RHABR A ARR T SRR

I EIE DTS RFVR B A 1
Htly

HE
108
95
79

75

66
52
47

8

47.58%
41.85%
34.80%

33.04%

29.07%
22.91%
20.70%

3.52%

E® 46 DUEFREETIMANRRESHEERE? (N=227)

=) 143

gl

84

63.00%
37.00%

EXR 47 ARTIEARANFREEHWEENEIA / 2807 (N=143)

20}
HRBPEZIBA
HRISEIRA
ITERI]
SSCHIRA
SMELLATER

TEE]

HE

16
80
50
80
3
4

11.19%
55.94%
34.97%
55.94%
2.10%
2.80%

B& 48 O IHTFANEBESEWSER (HRIS/HRMS/HRS/E-HR %) &

TIER (N=143)

X%TJ;%E'\TJCI&EE’\JT% (eg. MBRE. B

TR/ R GRIANR
THRINER GRS
TRISHTERSHIR
BEMS4EIR IR (B EUERE)
BEAS4EIR RSt

BEBB P A BTG
HEEDITEES

TER

HE
73

62
38
80
32
24
22
47
1

51.05%

43.36%
26.57%
55.94%
22.38%
16.78%
15.38%
32.87%
0.70%
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lzpy) BREH . ANWFFRFUEREERR

48

kI
ANRESHEREBLATA
AR

TBREF(UTNEVNER) F 1984 FAEFBOIIL, BR T ELIRE
AMHEARRKS, BREEMAATRMNERLLE SHER
500 58P EBE R, BRMUCEERE. GIETLHSFHER
F151, ERFE R SRR RS E R, EH—S LI ITWY)
BWA T BN, fEE “UARE— RIS UG5 %7
BTl AR BE IS SAVER L, B/REIBHRREITRFER SN E
SE, NeRBRERMETRNESEE.

BERIHTHLER, ©URASBHANTRRERLEBUOMEL
AR ERY th, BREXSEREFEEREENEENERE .
BROANBRESUARBLRE, RHKEAE 2005 FRIHEFF
BN, RIBELEELAERE, BREECHEBLLERDNUT
OER, FRBREFEZME TESUREIETME

Step4.
L
Step3. ANDHEREREN
8 sy
Step2. Aﬁfﬁﬂ%%
@ L TERIL
Stepl. EAREN B TR OMAE.
sy EESE 12E
IR
HIRERK

EFABIENMIARZE. eI HAFE

ANEREBRANL BIERUR— MU TEHA LTI,
MEANEFEES, TEL. AEANEENIXANRRER, 2
[ERMFRREIE. DR SREE. SR RAENANRIRE
2, BESHHNUREEMR, WMENANIR. SIFTRRAIRGEE
BBANREFFEEAN AN T REE, B RAMNANRREERT
8, MUBANRERENTE, MERMRSEHMAIRRZNFA,

BIRANR R R EEM R HEAEEUR TR BIA HA
REERSNTEREE, URANRREAEENIIERS, 1B,
SWEANTREEEININEES, ANFRRSGS R TAITE.
TETEXNE. BN E. EESUNITES—KEASR
BRAYIR s

B, BUIERTENRNAREERSAN E-HR EEHLTES,
WANTREIBRRHTES, RUTEETEEAREE. AW
RBPEY. FNEREE. HERSEAFSHIENESHLE,

HR, BETEANAEREERRINGE, TR EL. AELR
WEMRIZ, NRTRHEML. MR, EENTREK. BEaE .

= ATWSEEE NFRIREBENARLSEHRIZRLE,
SHMASIRIRE BBIEN BRI, BIMRIMIENERR
BHEIREK, ANEHMEENERER, FEITERILELSH
#RiE, REEENEEREM.

= HRSENEE  RESTENNHER, ReREFZEER



12, HFAMENHE]BESIARFNEMEREYE, ZHEM
EXFARBIIE ; BIMRHFRZORSNS. WERTES
HITHIRGE ;

= EEEE . ARFQEHMRERNETIMNE AR BIHRES
ZHER, BIEMNEHOMSHEENEELIER, B
By ER. AREENER, ERUEIIFARGATIETE
PLSEEN

= ASRSIER  XEMNSRERMNEES, RHSE. REN
ATHRER, BREHAARSIEHERD. RBARBBDEAAS
RIR, EARITREFEREAATESE, RABIMIENLE,
FHNFILURHRENE WM, BIUMEATE,

BEANNAREERIEENTE, BUTHESERTR, Tk
TRiETR, RIETEERENEENS.

$£=, KMTRIBERMER KRS, BRBRILUETRE
FREMHABEXNV S, XEREE  ARRINRFER
&if. BEIER. IMRINEFIFESHER. H)IBEEMRIRURMN £
SN ; AMEEENEFUNRTIERE, RTHBHITE. A
RER. SREEHARAKL. RASMIERLES,

ANEZIER BRBRANBRANLRIER, ERSEEIE
B, SERIVENIBHER) “ANHZELKRT REIR. ZFIERE
TFANRR =" BUATANDRRHEZRS O, BERLHR
BRI FUEE, WFHERSPONFERIES 7. EIFRIBNEEK,
SEEIHRREE TN Tl. TREBNABETHERKRT RS,
BT AT RENHZRSHL, BT —LEaNSEANREZREEN
EAR, RMRTEDERN “THRER", EEEFTRAR. BER.
BRSEHEFIE, BATIL “CAT “BFERSSRI, BR
AT “=EAF 4 BFRSESR. RESEF. RETER, 8
RIS G, LUNRRIBITRRI “=RFT B9E,

it 3 VAL A
EROANTRERUARRNSHE BEIERHTFN,

= I MRSEMEFIERBRIETBRBLR, HAFELERE, B
ARESATHEBRNHEE. MERFUNHA—T LR, BRHE
B ERIGT NRIL, BRE-LERBEEEEFHEMIIRIZR
BEIER], EFEROTEATEFNL ERIEREZHNIAT, BX
T RIERET B,

= ATEF/HEITAENEESEABAER, BRETT =/
BT, ML A RS DB TREIRFNE— )
W H . 8 N EAFDIEAE, AIREMINBEERENS
BiERE ], WEN TERIANRIREERIZMNEL,

av
”w

AT AREEENIMENLTRIE

BUERELRENINECNERUASERETANRRERE
B, BERIHNESLERMAFRINFR, ERZUSHSFTEHE—F
B P10, RRZLLLSREIEIREE, LERERBERE, B2
FRIFRXPEFYRERSRENASLZ IR E R, BEEERE,
BIRATAR THEEMSERIFRITIEMAER, BT LATATL
SiiE, TATUEGKZSASAENRE, UE “ORETER” —
TR TRFMIE. ARSHIENER, UsnESKEMHRS, R
HERR S RMIR L SRYRAE. XTMUNBRIE LSRR, BEAF
ARSS LBIFER, BIFREA TR ITHREE.

% PATESESARRASHET

TEBIEEEAFARTE, WHE/RRRBIEDRUBTR
2, BREITHWARZENER, RIUERET =" B95H
BRETHERSDL, MESRUERENTRES, BINMUEE
WEMRSBOEENR, BRE2TRINMARZEIMEESR, FILUBRRE
FrEBEERSFOARE—E, BRTAHZTA, HNRER
FHERSFOMNARBEESEAREZHD.

MR FR MRS

AI LV ERE LSRR, BRELTREEENISRS, bl
ANBREG. MSEGE. ES5RREFE. MENRFNRMLEL,
MMEEREZMINEE. REUSAEENAERE, HLELFEFE
To FRUANFE/REN R B RAN RFRIFRABEH BB IER,
FEMNBFAERS, AL RENZSETE. FTRRAN ER”
A FEEHITHRONANL, REFFAZHRFKEBTEOHERS, ™
XEHRSEHEUSEIENWSEN, BRIERAPTRNERR
XERRSHHERR, Al—MHEIRERNRR

MIRSHRIZANT BB ARRSZBEENAR, RIES
BERRSHFTENHRSERER, UWETEFSITBAERS
BIIASR. WTF WG RFHES T EE BERE EREM, 7=
RYRIZRE BB E B W BIFSHIT RS D ISR,

MBI RERGR, Ak “BER" R4, BIUFMRS, TMXAIU%E
RAZNVELAR, HEEEFERMAREARNE, XF@#RTR
EERAXRGNER, ERLAPSRSZENES, iHEBKR
SFEFENRTIRMRS.

ANZREEHEARN AR

ASEE ) VFRERABHITANTREEMNEAE, HE
SINTHEINRS, BT HR HERR ZEBEFIERIEN
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50

MWERE, HEZRHERS. MEBRUHRISANABEERLSE
RYMERIE, RIEFBRRALEXAL, BFHREIFER. AN
BREANRTEERNSRENER, AT HR ERRENHE
ZRHRTRMEXNRS. B HRIS AMNABHEMNRENIES
BEAFREE, EE8RMRSNIRUBRMTEHEER HRIS 518!
ERSFHEBPER.

EEAN REHRSENRF[EEHEAFRNER, HERHE
HXINEE. BT RANEENAE. T HRIS EINFEEZRREZ A
RAAFRKLE, BEREAREMHIAE. MAOEL HRIS AMESRL
REA B AENR? B/REIT TAERIM, FREHXT HRIS HRA, M2
FEXY HR “=321" B—MEFAN. ‘=21 WIFERMERER
ERAIEERAIERN, MRRERE. TasfIX=1REHEN.
FRLUS R BIEMABIHITIANF, BER AT ERUAANEREIR,
FIl&EARRBRSRE SR ERERNHITH, FHRNHR BEIIEFE
R A, BATTHITRENHNEER, WFRFNEREREST,
FRAGHEEZ AR,

THEN REHRIS NEBRFEARTFARANME, LUKIRSE
FEARRS. BMEDIESUNEARE, HRISEAMNIIENLRESE
FTHEEL, EINIEREMARS B2 RIER P IR E R F AR A
Ry, B XEFRDHRFEHHRS.

BRI TEBARS AR SE

WRETLVERERANTREBUBMENE TR TEHMRS
F, AFEWHFHEREIRRANIL, BRI TEBRSM
FERSFEMRSKETHRANEL, TELZHT-E=TH

B

E—MER . ARRTPAEENENEREEETERZ, PR
TER2¥BEPRS. MEXZRSFONML, RTEENENRSH
ZEREHZFOMRS AR KT,

ETMER . BRAETHERONNTARETEENENY, B2
ERBRERTWARBNEI . FRBRINT-LBLEAR, il
E&IRG). RPAFBAE, NMUXZRILUMRBAT, FiEIEmE
AR HTTE B AR .

E=ME L/ EEREMIBARNLI, =BHEHT 24 /NRE
#rE9ARSS, BT ADMA. EEERE, EFIMETRFERNGED
BEN, BRUFREANR RS ERBEFE. B IFAKIR
ERARKRRTERSER ‘T, 5 —ERENRSATER ‘=
RIT7, RIFIRERHEs R RILSS, EEAIRINIE L ST A,
IR,

‘BRI BIAADBREEHEE

BREHTANRREEN R, HARERHTRIREENEE
wEHEEE, DUEISEEFANSHN. BUHREMRS B
D AR NE) BRMAMEBE ARIGEE (Saas), EANE
MRS ERBAZNREENSN. BRERN ‘KT RSE
FIERA I ELR, TEEBRIER AL EMETR, BEAN
WRREMNAINE, tiiRE— i e B BMpIRS 2R LIE
MR ER, BLAE—LERSEBLRALIWSEN, FUREES
PR AMERE,

B cinHELES A —EXRAPERY, LG ADHR RIS
SFRB-EHRBRNER FM. 50 RTEES), BlRBOE
BRARENReERE IS, PRAUBERIT TR S ERAMEES
SRS BEREAHNEEAN.



BIRA

BEAE

ANERSSTESHEZIE (MyP&O-Service and Operations Lead)

BEHE : BESRT RS ERE SRS

eSS

BRARREHEANBREFBZ—, BE2MERLTRI. &
WIFEEETIHNIASE, HERSHERMZ M, BE2K~ I DH,
RIS IRKMBEEALBIE K, TEURSEFERALNET L. 5.
—WHRWAFRSNBAFE, BIERAFHZRSF L (MyP&O)
R I LIRBYEEER,

H 2016 Fie, BERESKABRETFT HR=ZHEE, BE@RAEH
ZRSH0, HESICEEAIGIL TN, ZME E0MEERIY
AKABHZRSHL, CRAATEKHEZRSH0 (Mars Global
Services, MGS)s TENRBE2KE— NI ABTHEZREF L,
MyP&O TN B RIARS FHRE. RAFIL., FHFE=RE0D Rk
EXRNY 1.3 08AE, FRTREEMASRSER, TREATR
SMERE. BImEEE. AEXANNEE. ARTEMNEIEDT
TRRE R SRR ERN T W ARSS .

TR EFELZNEE R, K MyP&O £ RITRRS LR,
HETETFBRECHAFTEERMLERRE, EREFMUREE
WAAITERE AR T 5, MER A EIE L RN RR LMD E,
RNZERPAFESMRET UMLK,

HR SRR RiH#iE

2016 F 1 AFFHREMAYVITE MyP&O A2 IRE— N TeAl
Ao, HIRSCEE2THRE (8 2016 Fi2). BAFIL. #
A=, REDARBIERIMX (8 2018 Fi) ;

2017-2018 & : B EKHE MyP&O RIS K2IKg— iRk, EB
ENBRAMIOENTRIE, #H SSCMIZERS KT MEHEE
SSC KEBEAR, BEPEFAIH BN s, 715
KR ERNTIZER F, FFAREEE PR EMNE T WREHT
TIEMB MRS RERA ;

2018 £ -2019 & : BEHTINEMIZINEFRKBIRIBHRE,
MyP&O ERX#H N EENEAENESHNEE, BERSEWAZRSHIR

BRERBHNTEZEINR, BRPEFGESERMERBERFFL
EFRF SSC NEIZENE, BEAMARNRFUMRT ENE
M. I EE RPAL FELE IR AL FFAIBEIRE—IATUR
SRR ESRBARS B NUANBTERE, NMEBR
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SEHATEFRTE B AN TR, EIIE KR E MRS
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Center) A1, UEHHEIFAZIMERSR, 2EBERBXLHIEER
WA TR AN ER A X AR E A SR, . IBERLUIHBLEN &
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BEMFHIENRSHMERENNEREE SN, §5—F
BhHmEBFBERGR, BEABNEETERERAMEER
BnHHE, HEEBRNEMANARSTER, M —EHRINE
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v EfREDEELRERL
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i
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[, RIAILUEE SHRAEs A /DmIRIS A X 0] -ATAE
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AR LEE R BT ENA N T,
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REHEDD T M B AR EX S EE R RSH B 2IKEMHE S
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MM EE & B S A2 ITEA——ED PA HIBL, FREEZRMHE
RS NEEHE—EH ARAT AT, KAEXH PAFNMDE
131 Ae XU SEIHEBREREVER, MITEESENHIRE
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FUBEHNE, RPA MNERREFEHN THHFNRARZHFMEL
f, 1813 OCR BAIRFI AL, RPA BEIERFEM. FU
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