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Business Growth

Identify the Digital talents across GSC that can be leveraged
immediately for our transformation and performance

(Levels 4/5)

and develop the digital ready employees that can become
expert to prepare the future

(Level 3)
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o lloT Tl 14X « Machine Learning #1288
* Cloud technology = A « Immersive experience (AR,VR) 5T A5G
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zZ55: #1288 AR E TN, Robotic Process Automation

Level 1 - Novice » Understand the basic concepts of Robotic Process Automation.
+ Complete MLL : Robotic Process Automation Awareness.

Level 2 — Basic Be able understand the benefits of the RPA, and value of RPA Implementation to the business.
Be able to Recognize the scenarios where RPA can automate.
Be able to sort out business processes and translate them into RPA specification.
Be able to complete solution design document for basic automation (easy solution.) Be able to use automation hubs.
Have clear understanding of End to End RPA Project Flow.
Complete MLL : Introduction to the UiPath Enterprise Platform

Level 3 — Competent Be able to put in place sample of POC.
Be able to lead user acceptance test and support the deployment of robots.
Be able to design auto workflow by rational activities.
Complete Uipath RPA Business Analyst Foundation Module.

Level 4 — Advanced Experience in implementing RPA in SAP, LDS and other business systems.
Experience in implementing RPA different system platforms, such as windows, Linux and Citrix.
Complete Uipath RPA Implementation Manager Foundation.
More than 6 months experience in managing RPA Projects.
Acting as RPA Champion for the local entity, and is leading at least 1 local project.

Level 5 - Expert Flexible implementation of fully automated RPA based on business scenario without human intervention.
Identify updates to external extensions and adjust existing code in a timely manner.
Successful application of Uipath best practices and automation principles in practical projects.
More than 1 year experience in managing RPA Projects.
Acting as RPA SME for the region/global and is leading at least 1 regional/global project, or 3 local projects.
Officially Certified as Uipath RPA Associate (UiRPA).
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Objective: To foster digital experts with precisely providing tailored learning path and projects according to quiz
result objectively
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» Use Case Application with interview

Follow global digital
« Use Case Application with interview Edison rules
Dinkar JOSHI

Congratulations you have successfully become

* Quiz Test in MLL and Certification

RPA Digital Disruptor

* Quiz Test in MLL Define competency level
based on quiz result gt 202

* Quiz Testin MLL
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, - TIBi¥H : Name of Project

a2 . Sa*

- - Pre-requisition: Pass digital quiz level 1-3 with certification in MLL.

Ill. Benefit / Business Impact

VI. Application / Incubation

V. Next Steps Panel Interviewers:

Please choose
your Digital
Domain and
Business Category
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20+ sessions with 4000+ participants in total, average NPS is 4.8
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