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Ethics Reporting

As our Company prepares to go
from a multi-national to a truly
global company, our success will
depend fo a large extent on how
well we adhere to our Code of
Business Conduct. The Code
protects, preserves and promotes
what makes Cummins a truly
special place to work. Any
effective Code of Business
Conduct must be enforcad. That
means all employees have an
obligation to report suspected
Code violations. Violations of the
Code at any level of the
Company will be acted upon
swiftly and appropriately. Anyone
who violates the Code will be
held accountable.

Home  Code of Business Conduct Code of Business Conduct Policies  Issue Type Definitions

WELCOME

Cummins has high ethical standards for conducting our business. If you believe someone has violated our standards,
we want you to tell us so that we can investigate and, if necessary, comect any problems. If you have a question or
concern sbout potential misconduct, there are many resources available to help you. You can talk to your supervisor,
Human Resources or click below to report & concern. We slso encourage you to use this Helpline as a resource fo ask
questions or seek guidance. This site is hosted by NAVEX Globsl. a third party provider to Cummins. Wherever

possible. we sllow employees who report matters to remain anonymous if they wish.

Report
a Concern

Request for
Guidance on a Report

Follow up

ATTENTION! THIS WEBPAGE 1S HOSTED ON ETHIC SPOINT'S SECURE SERVERS AN 13 NOT PART OF THE CUMMINSS INC. WEBSITE OR INTRANET.
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An Example of Ethics Case

Substantiated case

resulting in $53,900 Feedback from the
FRAUD .05, 90 et o
significant improvemant
opportunities for business Cumulative “The investigators
Investigation Hours

of investigators, MI, HR, demonsirated

ethics & compliance and strong i
business leaders professionalism and
2 - this investigation
&2 10 ) elped us effectively
Recommendation identified critical
Interviewees . Actions loophoies in
Across different functions, including corrective business processes.”
including ex-employees actions to employees and
recommendations to
special pricing application
and dealer authorization
process and sales & AE »
functions oo e
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Treatment of Others at Work
LiEfth A

We will Embrace Diverse
Perspectives and
Backgrounds, and Treat
all People with Dignity
and Respect.
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+ Data Privacy Policy ( (SfIEfFARZ?E) ) CORP-11-11-00-00
+ China Employee Data Privacy Guidelines ( {=[EX & T &UEMEAIES]) )
CORP-11-11-17-00

« Information Classification and Protection Policy ( {{ER2 5 2FFIPEEE) )
CORP-00-24-00-00;

VIEIE T, PA(ERMF sensitive information”, FII&ARIEXE K TE
i,

« Compliance Review for Data Privacy Protection Guideline (#iEffALZ LS
HMEZIES) B
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