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The Kirkpatrick Model

| Learning
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>K¥E: beyond training: the art of nudging
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D5 Decide: £

Learning Evaluation:

'Robert Brinkerhoff (2008)
Gary Becker (1984, 1993)

Level 6 To what extent has the
Wider Contribution  poter A illants ';;';9“::"" =

Mary Beth O'Neill (2007) Level 5

Jack Phillips (1996) Return on Investment PR e il dhed Jo Ihe

anisation or individual?

it results have been

[Anthony Hamblin (1974) 3t res
ieved and what can be

CIRO (1870) _Level 4
Donald Kirkpatrick (1959) Business Results

Level 3 effect has this had on
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Level 2

Learning

Level 1
Reactions
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Unlocking Our Potential
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LEARNING IN A HIGH PERFORMANCE ECOSYSTEM

CONTINUOUS
LEARNING

REFLECTING AND
ABSTRACTING.
Deoveloping mindseot
and mental models.
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WORKFLOW

EXPERIENCE

TAKINGC ACTION.
Experimenting.

Stretch and action learning

projects.

FROM WORK

made by arun pradhan
www designaperformance. com
with much inspiration from my collabaorative netwnrk

beyond training

: the art of nudging



