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%}]2&1 —o— Target Proficiency Level —o— Current Proficiency Level
Business Process Analysis

Business Process Analysis Coding Capability
Understand product trade-

offs Communicate

Discovery & developing an

Understand good design R
integrated strategy

Understand effective copy Execution/ Ship it

Performance forecasting and

Think big
measurement

. Problem analysis and
Team leadership resolvinyg
Product Backlog

Development,...

—o— Target Proficiency Level —o— Current Proficiency Level

2L

Business Process Analysis
Understand technical trade- 5

offs Coding Capability

Understand product trade-

Communicate
offs

Discovery & developing an

Understand good design R
integrated strategy

Understand effective copy Execution/ Ship it

Performance forecasting

Think big and measurement

Problem analysis and

Team leadership resolving

Product Backlog
Development,...

T4 —o—Target Proficiency level =~ —e— Current Proficiency Level
IZR2

Business Process Analysis
Understand technical trade- 5

offs Coding Capability

Understand product trade-

offs Communicate

Discovery & developing an

Understand good design integrated stratey

Understand effective copy Execution/ Ship it

Performance forecasting and

Think big
measurement

Problem analysis and

Team leadership resolving

Product Backlog
Development,...

—o— Target Proficiency Level —o— Current Proficiency Level

Z3
BRZIER
Business Process Analysis
Understand technical 5

trade-offs Coding Capability

Understand product trade-

Communicate
offs

Discovery & developing an

Understand good design integrated strategy

Understand effective copy Execution/ Ship it

Performance forecasting

Think bi
E and measurement

Problem analysis and

Team leadership resolving

Product Backlog
Development,...
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