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SHAPED SKILLS

Y
A

Specialists with deep
expertise in one area
and little experience in
other areas

Java Programmer,
DBA, QA Engineer

“T”

SHAPED SKILLS

Specialists in the agile
community that have
become synonymous

with a generalized
specialist

Windows/UNIX/Linux
System Administrator

)
® disd ﬂll ®

Page 4

“E”

SHAPED SKILLS

TOMORROW

Specialists have
experience and expertise
across several areas,
along with exploration
and execution skills

Full-stack Developer

“M”

SHAFPED SKILLS

Having expertise
and foundational
knowledge in
maultiple specialties

DevOps Engineers, DevOps
Tool Administrators
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On the job
The blended learning approach
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