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MiFMA (Utility) B E
HiE

Utility = Benefit - Cost
Benefit=ryy, *SDy, *¢ /p *t *Ns
g™ SDy *t*Ns
=(ry-rz)*SDy*¢ /p *t*Ns
r = correlation efficiency of vadility of the
test
SDy = standard deviation of performance
expressed in money
empirical value is:
low complexity job: 40% salary
medium complexity job: 60% salary
high complexity job: 100% salary

¢ = ordinate of normal curve expressed at

point p

p = selection ratio

t = average tenure of individual in the
organization

Ns = number of persons tested

d = standardized distance between
accepted group and rejected group
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