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HEREIREEHERAE :
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b2

{o BHEBTRRAIFNBLLIE

R Recruiter A& BE1-ATERE Se2 NEEEE AG3 YFHIE AG4 BIRNE AGS BEAGRE

= = = e 4 =

THREDE (SBEE 5 ) N=150 N=99 {EFAE N=82 $HE N=61 #irE N=41
WEhEIE ARSI RS | FEX S BIRIES 65.33% 56.57% 31.71% 21.31% 41.46%
S5\ Ea@BIMENNS R ERD 47.33% 30.30% 30.49% 21.31% 33.33%
RIS RE RSN I T REEE. RALL o o o o o
5. BRENE BN i 23.33% 24.24% 4390% 29.51% 24.39%
BiREE AR A KL FERAEMN BRG] 34.67% 33.33% 2317% 16.39% 46.34%
T 7 RRRAZAE L SHIET a3 N 29.33% 23.23% 2195% 26.23% 36.59%
FETTW AT FZ 20 43.33% 22.22% 23.17% 19.67% 36.59%
BERRERRNRABREEEA, A% 24.67% 21.21% 36.59% 75.41% 29.27%
BERERANEE 23.33% 28.28% 28.05% 19.67% 24.39%
EEMETERD 2.00% 12.12% 39.02% 1.64% 4.88%
SIRENED, W;igg’ﬁj\mm%%ﬁ%g 29.33% 17.17% 12.20% 9.84% 36.59%

{o BHBTFREENTENEIFEL

ERE Recruiter A& ABI1-ATERE AG2- REEEE AG3-UFHIR AG4EIGRHE ABS-EEARRE

e (A 5 ) N=150 N=99 fEFRE N=82 #HE N=61 HIpE N=41
ANNEBBRBES |\ ESB4ER 88.67% 69.70% 80.49% 68.85% 63.41%
AR DAL 74.67% 74.75% 84.15% 52.46% 65.85%
AT EEE 67.33% 63.64% 71.95% 55.74% 48.78%
B NSRRI 60.67% 62.63% 71.95% 42.62% 73.17%
N6 74.00% 58.59% 57.32% 54.10% 65.85%
AU ) 71.33% 53.54% 58.54% 52.46% 65.85%
B ERRERIR 54.00% M.41% 60.98% 78.69% 75.61%
RiEEE 62.00% 62.63% 52.44% 40.98% 46.34%
FIHER 66.00% 57.58% 73.17% 50.82% 53.66%
EHB4 43.43% 43.43% 57.32% 62.30% 63.41%
IS 37.37% 37.37% 52.44% 60.66% 51.22%
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<0 Recruiter IZFF AR LIENR

41 EREBERENEL, SECETEES Recruiter NEENERSE 4.2 (BABRREBLN) EENAEE, ERFEERSRARNIMIBERETH
fiI n=250 MAENBSNAGEMNSEENER n=236
=, BABEE 56.80% =, StVEEERER 77.12%
2, ESAREERER 37.60% 2, StIEENEREER 22.88%
= 5.60% =, BEWK /

4.3 (HAFEEEENR) T NAEE, ERFEEEENINIBIEIMEL K
BENESNABEMNSEIER n=14

\ =, BRZ 100.00%
&, BEW /

{o TABENIEFNBSHENEREY

51 Mg)\)%ﬁ, EREXMEEENESABEMSENBERNETIEAG 5.4 “REEEE AEFWT, TEERMETIENS EMEL n=21
- ERE e — W EIE ARSI RS | FE X6 EIFIE S 33.33%
— BERIEEENRNBEENGEA, SANES 33.33%

AFUTRERE 32.35% AR AR O T R SR, BAA .

REBEE 30.88% 7. BPEKNSENTIER 33.33%

EEmREHE 23.53% BT AA B SR 33.33%
{EEARSYEFE 13.24% ERETIIAL ES 28.57%

5.2 7f “AZIEEEE” AEMIAT, EERREL TIERE LN n=50 5.5 ‘BERIENE AEMIAT, TEHRPL TR LK n=16

WINR ARSI FIRE | BEA R AFIE 54.00% W% A B SHRS BB A B AFES 33.33%
Sl ESBEAENABRERS 40.00% RERISEEENRABTEEREA, SENES 33.33%

BB A X R KB B EA B ARIEH 36.00% ST SR A I TR IR, Bk .
RERIBEEEIRNBESREA, SARNES 34.00% . BRERHEEHTFE 3333%
BT AA S SR 32.00% BT A Z S ME 33.33%
HEEFIHATES 28.57%

537 “BFHIAFERE AErm T, TEGRPLITEAST LT K n=22
5.6 7f “IREANKIGEFE" AERZWHT, TETRPLTERNE LK n=9

ESMETERLD 50.00%
BERMERENRATESKEA, SHNEZ 45.45% BENRENBYIE SRS | B A RS 66.67%
SIS S s e A B TR T, B A BMEE AR R KA IR T EREREE 44.44%
7. EHEHA E TR foor FITALAS 552 MEl 40.44%
REREBEACEE NTERUIXARNERE) 36.36% BT TR S et i 33.33%
BT TR L S5HIBY a1 0 31.82% S\ BIRRAN SR E RS 33.33%
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5.7 £ “AZIEIEE” AEEWT, RAXIHIE] S5 JEESIRE n=50

#EH LbE a-EERE b- ZiEIZE £1H (a-b)
ANEBBRBES S B4ER 82.00% 434 3.32 1.02
FIBER 72.00% 417 3.39 0.78
NE=6) 70.00% 4.29 3.34 094
BIRDER A 70.00% 417 3.03 114
AT HIHILE 62.00% 432 3.32 1
587 “BFUITAFERE" ABREMT, RAXFHNHE S WEEE n=22
g LtbE a- BEEEE b- ZiEIZE £1H (a-b)
HBIEDITSR A 77.27% 4.24 3.53 0.71
FIEE 72.73% 4.38 3.63 0.75
ANEBBRBES S BHER 72.73% 4.44 3.44 1
NE=-r6) 72.73% 413 3.19 0.94
REEE 63.64% 4.36 3.57 0.79
5.9 £ “REEEE AEFMT, RAXEHHE 5 MEEIE n=21
1] LbE a- EEEE b- EiEIZE £18 (a-b)
ANTRRBAES S BUER 66.67% 4.21 3.36 0.86
FIHER 6190% 408 3.62 0.46
BIRDITSR FA 6190% 4.23 3.04 119
AF IR 57.14% 433 35 0.83
REEE 57.14% 392 3.42 0.5
5.0 7 “BERMEHE ABKMT, RAXTNE 5 MEENZ n=16
g tbkE a- BEEEE b- ZiEIZE £1H (a-b)
BEEXmhEEIR 93.75% 4.53 3.87 0.67
ANTERBAES I SBYERE 87.50% 4.43 371 0.71
EHB4E 68.75% 4.45 3.64 0.82
HEE S 62.50% 4.6 33 1.3
AA HHIERE 50.00% 4.38 375 0.63
5.1 7 “MRiEANKIRLIFE" AERMET, RAXENF 5 MEESIE n=9
1] LbE a- EEEE b- ZiEIZE £18 (a-b)
NZ=x:a60 66.67% 417 317 1
EHE4 66.67% 4 3.33 0.67
AR ELN 55.56% 3.8 3.6 0.2
Y@ 55.56% 4 3.8 0.2
Bk N KRR 55.56% 38 3.6 0.2
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6.4 ZRMBAREEE AN RAHE S E n=93

= BB RE 48.15% HIBA AT AR DABE DB L HE 76.34%
CEE= VAL 1o 35.19% RT EnHERIE 40.86%
ETMEFR 15.43% BHAEBEE 33.33%
BB i SR A R DA BE DS IR R HE 25.81%
6.2 £t3% Recruiter B/ A SAGMEE, B AFENIZEIEFER n=250
HT HR MBI SMSENREFNER 70.80% 6.5 21 Recruiter 251BEIMBEEN A NE n=117
A ZBEBARNIALBITR, REEEES 53.20% BIBA S 3R AR BE IR R HE 69.23%
SHEEAREEE, TREBREIG 52.80% BRI 48.72%
LT A (3 360 rt;;ug % %ﬁ&ﬁ;ﬁ (SEFFBEH SRS A BEASEAER 45.30%
B 360 EIMIT#EHITIZHT 23.60% EREERE — EilEe
TGS, RIBRAEECHRERH#TRE [SHMENE LA EIMARASK AR AR 20.51%
i IV EEEBEHRE 16.24%
Hity 0.40%
6.6 2 Recruiter B MM BEBHKF S S8E/7IEF n=250
6.3 2R WIREFRIL SEEHIAR n=93 =
\ 2 96.00%
VBB PSR S5 54 74.19% ‘ &, NEREESER 4.00%
TBEFZ 5 EEBIEIE 61.29%
B ARMAR AT (WA EIMREEE) 52.69%
FEHBSRBHREA 32.26%
6.7 T NAEE, BARESLENNEANS N=240
BERER REESAE ABRRRRE B
SmikSEiT=iN 4.58% 8.33% 9.58% 21.67%
S EME——EHSIN 1.25% 5.83% 11.67% 15.00%
Bl =R/ THIEER R 417% 10.42% 20.83% 15.00%
5 HRBP EHiTiL3RmAN 417% 12.08% 12.08% 10.42%
5M5hEB Recruiter ZiEiTERHEIN 5.42% 12.92% 9.17% 16.25%
HIREEERIEANEKR 2.50% 292% 15.42% 417%
MAIERRBEERE 26.25% 11.25% 6.67% 16.67%
SmEdLifE / #Zil 12.08% 917% 417% 15.42%
FIRE W5 20.42% 792% 3.75% 15.83%
IS A NE BRI ATNERM 0.42% 2.08% 3.75% 4.17%
XESTRIBEMRNTMER. TRATENEA 5.42% 12.08% 2.08% 17.92%
F AN L AE B EE AT B9 Bl TR FRZR (5 4.58% 9.17% 1.25% 15.83%
ééiimﬁ%%ﬁEﬂﬁfggﬁuju\uéi;g%ﬁ)\ TSR, B 5.42% 5.42% 333% 16.25%
BEINS eI IMIATR S R RE L (LHEZ LM 1.67% 1.67% 4.17% 4.17%
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6.8 DAREIBFFEES], Recruiter WABRENENS A (BEERIARAMANAR) SKEHARZHHI n=240

62.92% N NP MNIELERRDESR B 43.75%
44.58% 5M5MB Recruiter ZBITIERARIN FEET A HEE 36.67%
o aa% | SHRePEMBIMSDREN SMLSHIEN 34.58%
38.75% S\ ERTHIEERRM S\ ERTHIEERRR 33.75%
37.92% MIFERBESRE SMRSMNEB Recruiter ZBITIERE N 32.08%
35.83% S5 ERS——EHNRIN 2MEIERE / 5 30.83%
30.42% FAS TRABIEURMFNEAR. TREFEHNA FKAS TRBEGENINEAR. TEFAHNA 27.92%
28.75% FIEIMEB R L AEBBE TR B Bl T FA SR (51 KIETIRINBENSER (BRI RIS, TS, 25 83%
27.08% BN ERe / 1= Bk &% ADRRS)
25.83% RS BIEREABRER e 25.00%
20.42% KAETHRIMBEISER (BUIERITE, T B, _
B 2% AOERS) FEINEB LR B RS ST B Bl TR FA R (5 23.75%
14.17% FBEE P o3 5B EE AR R 21.67%
11.67% BINS RIS X R (BH B ) IS AN ZRR AT 10.83%
6.67% EINS AN FFRRE AT WS EWIMEHRRE X AR (LHEZ YH) 10.00%
/-1 — |
{o BEFRVRGE
71 2RV IR ERIEIRANMRIHATEE n=250 7.3 BRI R TITENRER n=113
z 54.80% B MR E LY 44.25%
B 45.20% BRRZER, RASH 44.25%
HIMRFZEN 35.40%
TEE, TEX, tIWERIR#HIT 19.47%
7.2 THEM AR EEZEIE n=137 Hith 1.77%
AV BT E RIRFI TS 65.69%
BXADERIET (MNKOEEE. BERES) 57.66%
HR #8XAES7MIT 4891%
7RIS, HR BT (B BAERFIE) 40.15%
) ESEEVES SN ZN 39.42%
XIS IR (NHELER. TIHHTE) 22.63%
A AA FERFRR 14.60%
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{® Senior 5 junior B{iI&FE iR ILL

8.1 IAMFIBIEINENT, BESIESIER AN recruiter WEENERS 8.2 iEMHE, Bl recruiter BENRIFIERER
TEfL
senior Rl N=119 | junior 53fiL N=117
senior Rl N=119 | junior B3fiL N=117 ey T BB 3782% 3419%
=, BEEBFMEE 60.48% 53.17% e 69.75% 56.41%
=, ERAREEERER 35.48% 39.68% SEREEmE 36.13% 47.86%
&5 4-84% 6.35% R NRI LA RE 20.17% 13.68%
EBFREEHEE 22.69% 29.91%

X “senior K" AEERNIU RS EEPMEHIENSITER;
“junior A" AKERUTRAUNZEEFMESIENSITLE
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£ HFUITAERE " AT, AN LITERNSENL N=45 EHFUIAERE " AT, FIAMTERSEL N=40
FBEERIERSUE NI T RBBE. RALLR. 46.67% FGEEER S AU IItIE I T RE SR, BRAIATE. 45.00%
EARMEENTIES o EAEWMEEN TS SRR
ESMTERLD 42.22% ESMTERD 35.00%
BESEEERIRATESEA, SENEZ 42.22% B* SEEERIRATESEA, SHENEZ 30.00%
WEhiEE A BIE IS | BB A SR EANE A 40.00% S\ ERBIIENNERERS 30.00%
S ERBEIITERNNERERS 31.11% BERERBANES (IXNAERKARLERE) 30.00%
FHFHIAERE " ACT, BERMWATRINEEIRZ N=45 EHFEHUTAERE "ACT,, TERUVHEATNEESZ N=40
BRI AN A 88.89% ANRRBLES S BHEER 82.50%
ANERBHES IV SBAEERE 80.00% BB ORI A 82.50%
FI)EE 75.56% ATEER 75.00%
BIZNRRLEIR 75.56% RIE N KRR 72.50%
ANTEEE 71.11% FI)EE 70.00%
£ AFEEE AET, AN TEREEL N=83 £ CANFIEEE AET, AN TEREEN N=66
WENRIEABIE IS I FEE RSN EFED 72.29% WohiziE ARSI RS | BEA S0 EIFIE 57.58%
S ERBIITENNERERS 49.40% BT AA ZEI0E 48.48%
FEfTW AT FZ 20 38.55% S5\ EHBnnEN AR ERS 43.94%
FT T ARANEAE L S5 AR a1t N 36.14% BiRMEEA X R KL FEEASHN EFIES 4091%
BEtRMRIEA X R KL FEEAZ EFIES 31.33% 5@k D@, BINFERXEEEE (TIHMEE. 31.82%
miHiER er

£ ANFEEE ART, FERUHNFATENZ N=83
£ CAABEE AET, FERUNFIETEIZE N=66

ANFRBH S 5 BLUERE 91.57%

BB B 4 S| 52 B 4 %

X G 75.90% ANZRBAES S B TR 86.36%

e 72.29% IR DAL A 81.82%

=AnEE o,

E3SEG) 71.08% FNaEET] 71.21%

IS EEE 71.08% AT HiZiEiE 65.15%
AAFEEE 65.15%
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£ UREEREE AET, AR TERELL N=43

£ UREEEE BET, AIABITERNEEL N=56

SiREAES, BIVEEAEX (SRR (MTLES. i WENRE A 012 SFIRE BEA BTGNS 5179%
fﬁkf EAFERE A R KR B EA AT AT 39.29%
3 \||7 SIENE o,

BT RS S BRE 6512% FERRESARMOEN T REER. ROA®. | 0.
BT AA =S E 62.79% EAEWMEEN TSR i
AIRETUIAS B2 62.79% BEEEE AN AE (AT RER R AR ) 28.57%
S\ S RNTERNNE RERS 60.47% SR A E, BB ESEIE (T LEE. 25575,
THEE 5

£ BEEEE HeT, BERUNTIATENE N=43

£ BEEEE AT, BERUOTNATENE N=56
ARSI A 86.05%

ANRBEL S|SB 74.42% BB DATAIRLF 67.86%
=5 65.12% ANF 7R 66.07%
R = NIE=a X 37 ()
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