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Career Partners China (A1) 2PEHMEHRMENTAA LB Si6N
M, BOESTARWEZEBRMAEARBE, BUMBAANMABARRIXER, B
AAAEMeENE, MMIAKFHFEFKRSTRERAZRE.

Career Partners China SEINCDAREXPERRXEPACEN, i
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BRBNRIFIPower®®R3, INERHUEEREREMpower °&%, B, &
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W) About NCDA NCDA | “5rmees

NCDA £%k National Career Development Association, EEEFREELAEBINE, MITF
1913F (RBEFRRUESNE) , RERE—THNEESHERABABEHNEERLRINE,

NCDATZEARBREIW. £ ESHAHRSRSFMEHE, MNREESHMIPBAMERKRIFGSFHE, —BH#
ANNBENREBIKENRSE. NCDABIRHEWLZE. RIR. . BZHRKRES, KEAHE
YT EESEIEBEIRXIMAIGET .

wlEEERBREZWREIE, BSTUWRSHENSE, FWTU MU A &R 3T E A& R i EUE B K AR IR 7
BWISIIAERES, BREWAREBD. B, R, —RAR. TWikiE, REEIWRK SRS
ZMm5iAtIEF., NCDAVHEHZRES—MEE, BMESHNAREARBRTPRHEELENEZWSIORS.
NCDAEZZ2HNFIMiIEWE(http://www.ncda.org), WEEEZREWAZKRARRHEWRE. &
BERTRNE,
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NCDAREZBESEME (American Counseling Association , @#RACA) KA, BHS
ACA—REEZEEEERUZHEPAREEMRL I SOFRASIFRENAE. NCDARSHMEIERLA
NRRBEROXFHZRE, RN NZFRARETIELRREN B LEARRKEKSEHRR AR
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China Talents Trends PEA FZPIEHERFE R 5 2H
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Figure 2. Careers and learning: Percentage of respondents rating this trend “important”
or “very important”
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Figure 1 Employee Perspective on Career Path

If you knew what your career path could look like with your current employer, would you
stay longer?

Yes, without a doubt Yes, probably Don’t know

Source: Mercer Snapshot Survey,"Employee Views on Moving Up vs. Moving On*
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89 %

of employees believe they
are responsible for their

own career development |
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ONLY

16%

of employees indicate that they
have ongoing conversations
with their managers
about their career ,
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of employees would be more
engaged if their manager
incorporated ongoing career
conversations into their day to day
reporting process s
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Talent Career Solutions
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Career Mentor

; Career Coaching
I Workshop

I “Lighthouse”
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I Practice with Toolkit & Guide |
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ﬁ Talent Oriented Career Development Approach C‘ﬁfﬁfﬂiﬁ

Performance & Promotion

Business Head

Career & Growth
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