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Job Office & Danfoss
Description Campus Segments

Key Tasks & Responsibilities:

1. Design and engineering test/verification for
Power electronic circuits, components selection
and ECAD in New product development Projects.
2. Improvements for existing products in power

circuit related area for production quality and S BEZFBERIERERWI
market demands. Hfﬁgﬁzjﬁ 9?355331@22 MRS FRIT
3. Lead power concept design or dedicated EEAZIEECIIL, FiI80RENL
power sub team for activities mentioned above B, BRI ZERAANEETIE
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Hiring Manager Gear-up Campaign

Ep 1-20{AHTEIREAR “10"

) e

-t
1

——{EREAEIEXIER

iy

2 i —

- -
8 | China HR ENGINEERING TOMORROW M



Overview

= Ik

3

4
5-6

7
8
9
10
11
12

ERAEL

5|1SHERE

IRIE AR

A REASNAYRI 3R

IREAERESHENIETR "R

ITHIXLE "R kR IRIEA
R RIIRIELE/KMHEILE
FrElREk

Ve

10N=E]

1 5%
10 o
5 o
5 o
2 2
10 ¢
15 ¢
6
6 o

ENGINEERING TOMORROW M




10 | China HR ENGINEERING TOMORROW M



