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Selection
Hiring Managers Provide interview feedback ‘
(Line/Line+1) Email confirm OK to offer
days after the Check interview feedback (if need
TA Pre-Screening adjust sourcing direction with
Email Confirmation)
BP to confirm if the role has been
HR BP changed scope or title or grade

( Re-work on JD)
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‘Build” + ‘Buy’ - BRHIERVEEINH
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‘Build’ + ‘Buy’ - RHRERMVAEIRHE
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Questions?
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