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BEE IR RIHED, IMREIWEEAEABNIRA, BHECREZHINEA T TSHRERPE I RIEE
FANNR RIS IREEIBIFCLT : BUEE 2012 F7R, EETIFHINMEALTEEIXRTT 24.6 5. BEZHEWHIBX

EIMFEALTHEERTIFIEIR
F 2013 £ 11 BE 2014 F 2 BRFA TILRFH TIF. B LD EMNMAIFFRE,

ESsN—=FAN

AL, ANVRREZS
INERE 303 i), HEMREERE (BRI ) EIHIOEE, HRE 233 hENEE.
IMER TR, BREADEDI 1. ZZBUBHFOIRUAT M. It

AN EE T L RIB 6] A E 25
IXBHFINER THAEAGRENIKE. 8 ATNIEREIRKE. PEAIMBENREIFSIEERHEIENRPEREI T

e, MMmEEMANRIREESHKEEZHEIEER.
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B) WA EREERWREIHMERT, BERWREIHMER TRLLHIRRE.
FEPFERIEREIAEINER THLAIZERR K. RGP, B 94.81% MINFIRERWHEIMERT, th

PIES ; 81.25% HIPIMSREWIBEINER T ; BEEWHIL—LLHIN 42.86%, RFIMESRERWEH) 1/2; PELE
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AEHERWMIMER THEEA—FPENZHEN, BINERTIBNNEWEZSTFINER
THRERETERE. 5K
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IR ELE AT DGR, ML OIMER THRBNR, HRERASEPERIFRIEFREAT,
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AT R ERKIENIIMER T AT ZZ 0B8RIt cPENPAIRINE B 0MER TBIE, HEZHBRP
XPZ, EFBEXBAHLEHIES ; HPBATREIKENINMER TZZ 8B FB R M,

SRINSNEFBRERAINER AL, PEKNEEBENIINER IEZRTIMENNBIRE
Sk
ShEMMER TBL, ERFREERT, B 63.28% KR RAILBEIIMNER TZEMIMER ; BINEHIBE
BISMER THUL—LEBINIA 3913%.
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BX1 SS5EMEEAPTLITI (n=233)

H2E 5D 8.15%

FEWSBFEHF 3.86%

ERURSS (U0 RAT. R, VESERS) 515%
RERFEH 12.45%

HURHIS 18.45%

AL 0.86%

donilE (0 MR, BER. &) 6.44%
BRE, FS B 11.59%
HISGK 5.58%

BFES 3.86%

=R AT 3.00%

BEVREN /] 2.15%

EIEM 2.15%

FRitbE= 215%

1S4E, BLER R AR 0.86%

iRl 0.43%

BEXM S 4.72%

SRS (Y0: AR, &8, ¥E, k) 5.58%
BIXNRZIBISE 1.29%

=HE 1.29%

Bx3 Z=SEMIEWHIEMRMLEER (n=233)

13.73%

66.09% ISR
B B500
B PELSRRESRW

Ezw%ﬁmmﬁﬁ@%¢ﬂu§$,ﬁﬁﬂ
TUBITR (62.23%) ABIHMEIRE] 500 ALA Lo
MU 1S ﬂﬁﬁﬁttimﬂﬁg 45%), HIXZA
ERFEHT (12.45%) FEEEN, £SMK
BEYTI (11.59% ) S SiEE AT ER N LA
IR TS BIRZ (66.09%), HIXZ2DPE
BEREREDR(1416%) FPIMESEE (13.73%)o

BE2 58080 WME (n=233)

12.02% 8.58%

DFI100A

100AZI499 A
2918% W 500AF999A
B 1000AZI2499A
B 2500AF4999A
14.16% B 5000AZI9999A
10000 AR LA_E

BX4 DBUARGHEEINERT (n=233)

14.16%

85.84%

0 Ao

£ 233 R 5iFMEIE WD, § 85.84% Bit
WRBEIIMER T ( NEE 4). DTRINMER THET
TERIBERK S E. HANHWHBINMER TR
& Tt — T HRE .
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BXS5 ®UWRENIMNERTHMHEEIRE (n=200) B 201 £ 10 B 15 i2, SPe(EDhEE

PIRE L BISNEA SIH S RIGETINE), TR

CPEE MR IMER THR VBT IR T4

38.50% MR, 7200 RBBIMER TR D, &

61.50% BRI BENIMER T B2 1RG5 6

A FRNEN RS, FEESHE. BNRER—

MO, & 38.50% B UIERE AIMER T 41
it 2R, (NEE 5)

o Ao

BX6 FEAPTENERIEWHEINMER THIER (n=200)

INEIRE 94.81%

)

PSS 81.25%

b

ESESHa 42.86%

E

pELERRERI 66.67%

TR 200 SIBBIMER THIRIY, FAVER—TA TIXERWHIMREEI : SRR IHBIMERT
BIttblRS, X3 94.81%, HIXRZ2HPINEGREI (81.25%), tEAIRREIREBEI (42.86%). BEXENRE
B UHRERWEPEREIINMER T, (RE%6)

B%7 DUMIMER THERIT—FHZNER (n=200)
EELMAIIMER TR 200 Rikp, Fiilig

8T AT —ERIMER TR KSR, 195

o B - 48% MR UFERSFEBLINER TIOEL
f, 34% IR UAESEIBAN TIMER THISE, T

18% B MG/ TARA B8R ( DEZE 7) Fofi]

oo WIMER T B RE WHT 7B 9T T
18.00% R/ 90T -
B e
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£ 68 FIF—FSRIMNER T 10 B& 71 IMERTIBNRE (n=68)

fith, 75 48.53% Il 2HF ST SR 48.53%
£ A R BTG 1810} 76 2 T 6040 U — .
2, SEALE; 5 418% Nl i s s o
HAGABREPIREMHFENIENINER
T ; 5% 33.82% SENBORIK, B MRS 25.00%
REAT. BISRE, B 66.18% Bt SN i==tcg| P Rt e 1618%
BB FARIZEEIR + A BIER KM A S RS R E A 176%
IRIBIIMER TOUME, DTEMAL R -
iR, HEEA TR 10.29%

AT IR BSEZ H— 15 MMk E 2L
WiiFEE, (IBE%E 7-1) AN ST E RS 7.35%
Hy 1.47%

BXR72 MERTHPRE (n=36)
KIRINEATS 72.22%

IR TR YR 44.44%

BN PETEW 16.67%

HE 8.33%

B8, HMNOAHFTIMER THPHIRE. £ 36 RIMER TR EIRIID, B 72.22% Bk 2H TR R
THATHIBE] ; B 44.44% BN TRZDEWEIBANR. DJREEREHUATZ—TES, BIEFESN
BESIAINEMB AT IR (WEE 7-2)

RIS, EEIERIMER TLETFRMTR, NMBBRERTS, BRONZESERTHB : —2825R
BkiE, BABRENRKENBHIDILARZHY), PEXMIS AT THRIEZIIRE ; T BU2I8X M
ATRETR, B ERNEFIBNIINER THEE.

Bx8 MmWIREWMAELTEENINERT (n=200)

HATRBNRE 65.50%
PEAFSAIIBES 64.00%
AT IR EPIRE 24.50%
RPN BB 11.50%

£ 65.50% B WHEBATREBIRENIINER T, BRESE ; B 64.00% BIEHE PEINEBEEIINE
R, SBEEHE ;B 24.50% B IHREE AT ERERRERIINER L ; HHESE USRI S B 518,
5 1.50% BIELH ( B 8)s HANEHRE TREURS PE—IFBNITLIEMINER THEETFHIENE)
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- BABIRSNIKEINERT

BX9 SATRSPIKENINER T SPEARMHRXR TS AZBIEESE) (n=131) £ 131 S5 T R RENINER
0%-2% (818 2%) 76.34% THIR I, 7 76.34% HIRUIZAINER
2%-4% (B8 4%) 11.45% TR EEBITE 0%-2% BEE 2 i8], FiHtt

B9 2.67%. DIMIMER TIELTIEHNE
RBLE, BEENTRSELERIN (T
%&oﬁ¥%%EI£$EX%mEmI
8%-10% (BB 10%) | 076% A BBILE TR 10% LA EEIR I S5 T
T 3.82%, HEESHITRD, BN -
R Dth, SMER THTLL BALSIA
5 27%, BENINERERIL, RIS,
SMEIRE BB IMER THE AT P

4%-6% (838 6%) 4.58%

6%-8% ( B1& 8%) 3.05%

ZRIME R T 5L 0.80% 1% 2% 267% ShEEEW
BX10 SATRIPRENIIMNER TEDWHIAMHER (n=131)

if S 36.64% 31.30% 2214% 9.92%

T SEEED 41.22% 35.88% 25.19% 14.50%

Rt St AR 19.08% 38.17% 30.53% 17.56%
ATVRIBSFTHED 8.40% 12.21% 3.82% 1.53%

W33 SE 1R 22.14% 21.37% 10.69% 3.05%

35D 3.82% 3.05% 9.16% 0.76%

HE 0% 1.53% 5.34% 0.76%

FHEIEER, SASRIRENIIMNER TEPEXMGIERIBESREEEHNLERK, X5 83.21% (HE
HATREIKENSREEEHE W / BESATRENIRENIINER THIE W ZED), /\Epl%*é%)igﬂ%?
EF-E5EEHLLERS, KR 41.22% ; ZEIMER THEEBERRIMBRBSRALE, K3 70.23%, B
RETHRRSHASIBILLHIRS (3817%) ( REZE 10). R\ EIET A 38.93% BIASETE 2 T8¢ 2 TIAL
BIEBI B8 AT REIRENINESREIES ; B 41.98.% BIATITE 2 T8 2 T LA EBIBE BB ZEINE R o
HJATREIRKENINER TEEEENETRHILHIRIR. BULOIRIZEINER TESEDPEATIHIPSIRE, P
SREEEHILLHE S,
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BX 1 SA5REIKENARREINER TIEZ6EFRE

B 93.58% 93.48% 93.59% 90.70%
T 32 B= 57 fR S 84.40% 78.26% 76.92% 79.07%
HEASEIMAER 77.06% 73.91% 67.95% 65.12%
PR 66.97% 64.13% 65.38% 65.12%
ZiE#NG 57.80% 58.70% 61.54% 60.47%
G 59.63% 63.04% 60.26% 58.14%
T SE A2 PR R B2 61.47% 56.52% 52.56% 53.49%
B, IhBERNS 44.04% 46.74% 42.31% 53.49%
PriF 2% 63.30% 59.78% 57.69% 51.16%
fe RN 26.61% 56.52% 52.56% 48.84%
IESI5UIZERN 55.96% 5217% 51.28% 48.84%
FHEBEN 67.89% 65.22% 53.85% 46.51%
REHNS 44.04% 40.22% 30.77% 41.86%
VINGER 42.20% 36.96% 34.62% 25.58%
AN v 44.04% 39.13% 29.49% 23.26%
RSN 19.27% 18.48% 17.95% 23.26%
BB & 38.53% 32.61% 26.92% 20.93%
23R 14.68% 14.13% 16.67% 20.93%
BSEEF 65.14% 41.30% 26.92% 11.63%
BeE LIRS 57.80% 36.96% 19.23% 9.30%
TSR0 7= B 21.10% 14.13% 12.82% 9.30%
AR 21.10% 16.30% 1.54% 9.30%
N #HIs 18.35% 14.13% 15.38% 4.65%
PM2.5%1Mib 3.67% 5.43% 1.28% 4.65%
HE 3.67% 3.26% 2.56% 2.33%

HEESE, QATRINRENIMERT, HREHSESHR THANBMZ, £ 4 TRRIRED, EE4ME
Er RIEAASBIMISRILEZZZINNER TZEZFHRZH) 3 IEr), HPEXERLTRZZRFENAGEI
HEREBILLHZ2EBEN ( REE 1), ABHHEEWENEIRNIA FREFSASREPIRERINER T
RIMES1BYIIZEINS, EEHERMEINZEINER TIX—LEHIBSIRTFETIRE (48.84%). DI FEIERE
B IR AR HABSE
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BX12 ®IWAZEIMERTRAREEZH 3 TUHEA (n=131)

ERE NS 70.23% 14.50% 6.87%
poReE 0.76% 8.40% 10.69%
FHHBENS 1.45% 23.66% 10.69%
ZJENMG 0% 3.82% 9.16%
WELTE 2.29% 12.98% 17.56%
BA. IrBZENS 0.76% 4.58% 2.29%
BN, 2.29% 3.82% 2.29%
WX ERIMA S 0.76% 3.05% 3.82%
JBNES g 4.58% 5.34% 10.69%

MERITEIRRE, B 70.23% BHEUIA AR A
RERZHLREBANG ; 23.66% BFIRINANEER
AHESE I BN @ F L E 251N ; 17.56% it
VAR NR EHEE = UBEFN RS EE. (LE
x12)

BX 131 SATREINZEINER THFH AR (n=27)

18.52%

10%-30% ( B&30% )

30%-50% ( B&50% )

48.15% B 50%-70% (81870% )
B 70%-90% ( 8890% )

BABIREPAMEES]  40%  S0%  65%  5253%

YT 27 RBAS SPEASIHEREFRZRINE
BT3B meE L, BAIE—FSHR T HEERS
e, A : 4815% BRI NS LSEBREIER
THrEGY 30%-50%, Bid7 RIS ASIRERR
FZEIMER TN 50% LAT, Pt flA
52.53%. ( WEZ* 13-1)

B%X13 SQSREIREINER THBIBVE AR (n=131)

2.29% 305%
|

‘ ZEBEATEM
EEBHPEAT R

B B58A55PEA T
B &

B SNSRI TRBS
NERI, BBIMER
ITRBPEATEM

B He

31.30%

42.75%

BRYIMER THMBR), FANEARTIMERT
BIFR BN A LG, BT ZEIMNER T ERBE AR
BBINIR, PRLATFTERT R A MM BIOIRR, Fefi1&I:
B 42.75% B WZZEIMER THIF N2 S PE
AR, B2RSEOIER ; 31.30% &2
E£EBEATINE ; 57 20.61% BIEWEBE AT
FPEASHEELHIFRIAZ A ; B 3.05% BIEIZEE
IMER THMBIRBORBREELLS, 2IRBIMBEA
BIFERERIAMEES. ( REZE 13)

Bx14 8SA5RIIKEMNERTEFIHEH (n=131)
1.5|3%

17.56% ‘

R —imE, 198
SEEIREIINEBTTR
HiEthE
BPEATHINERTH IR
HiEthE

B He

80.92%

HANEZER TIMER TIREFHEIRE X,
&I B 80.92% BRI, JMFER T HIF B
BIRZREBREGF—HE, 2B 17.56% BIEIFRTR
EBPEATHE (XBFR 14). MA LR TR
i, BATOIAB S : 8ATTINREIINER T
BRAFISEN, marBs) &SNS MPE A
SHIREDPSZTo
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= BB BEREINER T

B% 15 S sXIgESRENINER T HPEXFERNR T R2EMIEEE (n=49) £ 49 SHRBE T\ 5 X 2 EBRIE LI
0%-1% (81 1%) 65.31%  FERTHNFTIEIRD, BA1IEM : B 65.31%
1%-2% (818 2%) 16.33% IR INZZIMER T 5 KPHHE N R T 2859
2%-3% (818 3%) 4.08% tbEREEF o /INF 1% I8 ; B 16.33%
BRI B Z ZEIME R T BILLBITE 1%-2%
Franlas ) |1 408% BT ; SMER THER L WA SEIFL
4%-5% (88 5%) 6.12% EEBI 1.87% (B 15)
5% LA L 4.08%
I
IZHINE R T FT SEL ) 0.50% 1% 2% 1.87%

BX16 S SINEREIRENINER TEDRWNIREIDEEINMBER (n=49)

minSHES 28.57% 26.53% 26.53% 8.16%
Er5izEE 32.65% 10.20% 6.12% 10.20%
R SHfAED 24.49% 12.24% 14.29% 10.20%
A& RSTTEED 6.12% 0.00% 0.00% 0.00%
I EEESTEZhn il 24.49% 6.12% 0.00% 0.00%
15558 6.12% 2.04% 2.04% 2.04%
HE 6.12% 0.00% 2.04% 0.00%

BTz ZEINE R TIRRADER ) mbiEie, A - A 32.65% MWL TSaEtMHEIZESRERR
&, HBNIERS ; B 26.53% IR AEMIRSHEMHAB R ERRINZEINERT ; B 26.53% IR EDIRS
HESREEELFIFIIMNER T, (NEZx 16)

BISRE, BATIMEREBIRENINER TEPSRENBRENSE, SHATREPIKENIBIRZE)L.
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BZx17 SA5MESENRENNERKEINER TIZZ 18RI

EE#HTS 94.44% 92.86% 96.00% 86.67%

T 32 B 57 fR S 83.33% 89.29% 92.00% 86.67%
TEAFZIMHER 77.78% 82.14% 84.00% 80.00%
PR 63.89% 57.14% 72.00% 60.00%
ZiE# T 58.33% 75.00% 72.00% 86.67%
AN 55.56% 75.00% 80.00% 73.33%
TSR A2 R R B 55.56% 60.71% 48.00% 46.67%
B INBZEG 38.89% 42.86% 44.00% 53.33%
PriE 2% 63.89% 67.86% 68.00% 53.33%

fe RN 19.44% 14.29% 12.00% 6.67%
IBSISIZERG 50.00% 50.00% 60.00% 40.00%
FUHEDS 61.11% 57.14% 48.00% 40.00%
R FN 44.44% 53.57% 64.00% 66.67%
VINEER 27.78% 28.57% 24.00% 13.33%
BN i 36.11% 39.29% 28.00% 20.00%
IREAMG M1% 714% 8.00% 13.33%
RIETE 44.44% 39.29% 32.00% 26.67%
23R 2.78% 0.00% 0.00% 0.00%
BRSEEF 66.67% 60.71% 32.00% 6.67%
BB LERENL 61.1% 39.29% 16.00% 6.67%
TSR0 7= B 25.00% 21.43% 16.00% 13.33%
AR 25.00% 14.29% 24.00% 13.33%
PG 16.67% 10.71% 12.00% 6.67%
PM2.531M5 5.56% 3.57% 0.00% 0.00%
HE 0.00% 0.00% 0.00% 0.00%

£ 49 BH AT REPREIFER THIRWD, EE#MNE. WRET RIEFASEIMAE R
REEE. RRPNLBLINERTZZEEZHEA, SEATRENREIMNER THIBRER ; TEHXER
SRZHRIRIBENAECREIBE, FESETHFE=UHBANIUZ 2B M. (RExR 17) ZERIIMERT
ZiB SBUIEME S FUHBEMEHIELHHR T B AT REPIREINMER THNE—EEHlo
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BXR18 MHUNZEMERTRARERZH) 3 TR (n=49)

BN —THRTEWNE L

EREMG 69.39% 14.29% 4.08% SN B ERENIINER T AE
WS EET7 (R 6.12% 12.24% 8.16% ERZHNEMNRB, HbHESE 3
R 2.04% 10.20% 8.16% BB R AT BEENE. FUHE
RN 0% 0% 6.12% ZHIG. BBFEE, BRSEAE)
TSo iR RIS 4.08% 0% 6.12% REBRIBINE R THIBEIRAE M. (I
T 0% 10.20% 4.08% B 18)
FUKAE S 10.20% 18.37% 8.16%
RETE 0% 2.04% 8.16%
REEE 0% 12.24% 12.24%
B & LRGN 0% 0% 6.12%
B%x19 SAsy25IKENINER THFRAMARM (n=49) BAIEAEDNT TIZ LB M E R T
0P FEIBEADL FAKWAN, BN HFH2HBPE

2EHEAE IR EPA

i NBEMBILLBI B, KT 44.90%; B
B 23BPEATEM

B A A S S Bl 22.45% Bl ZRIMER THFRE LS
. B BEASER. FEXMNENSHNSE
@ B BEATRSESPE AL NSIREBRIEIMER THERABN ( RE%R

HREM 19)o EIBTR AT 3\ 5] % FL 005 B tE 51 T

B B8 T5PEASHTLLEIE R
BEAE). §ATERESPEA
SR BB

AT T, RMBATEIFER L
ZZEINER T IRF BB 54.67%.

MBEEHATIUBE, & 65.31% BX 20 BLAIXELIPRKEIIER TRFHAZNHENT (n=49)
Mt 2 BB ASRBE—NE; 5 2Q4%
18.37% BITE I 2 HE A B X B 8BR ‘
EL 2 R T B8 3 ST K L 1l o) 14.29%
B, (WEFE 20)

e BBASRS—WE, WRGEME
oS EPTR SIE T
BB AT RGBT IAEIEIRE
B BPEASNIETHASIERE
m HE

65.31%
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= PENINBERINER T

pall

BXx21 ®WREEPENNBIEINMERT (n=200) B%&22 DENOBEMERTSPEXGIEXRTREBIELE (n=128)

0%-1% (B85 1%) 57.03%
1%-2% (B8 2%) 12.50%
2%-3% (818 3%) 3.91%
3%-4% (& 4%) 313%
.00%
64.00 4%-5% ( 815 5%) 9.38%
B
= 5%-6% (818 6%) | 0.00%
6%-7% (B& 7%) 1.56%
AE ER FBRITHIE
£ 200 RPBIMERTHIR WP, B (e [ 23%
64% B SFEIBIBEEINER T (B
8%-9% (815 9%) | 0.78%
=21)
9%-10% ( 85 10%) 3.91%
10% LA_E 5.47%

B%x23 HHEEBREBRT, PENDIBEINMERTE

WFPERIER THFEFBBIR (n=128)

O.(?O%

MFFRIICESRE, B 57.81% Bk l=
JINBREIERE B 1Z I E R TR S T b
RTHF ; B 4219% B IZEINGE
RTARE R TIRIMBEHD 5 Akl
B TINER TRT AR LR THIFHE (L
B 23), oIl, IMERTHPEAFHIEX

WAZEFHIMILE

I T T T

ZZEIMER TP SR

0.50% 1% 3.50% 5.33%

ZZEEHE

42.19% e
VS D EIBIBIIMER THR D, HAFSLEHITEN
SFR+TRT FHFEF 1% BBRRE, 53 57.03%; HIXR2E 1%-2%
BT A BRI, AT 12.50% ; ZEIMER T FTSHBITE
EFR+tRT

4%-5% BT UAEIT 9.38%, HESE=; ZEIIER TSP
BRI R T 2800k E R 5.33%. ( REZE 22)
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BX 231 PERIDBEIIMNER THESBEIILED (n=74)

0%-10% (B8 10%) 1.35% e 20% 30% 56% 61.85%
10%-20% ( 818 20%) 25.68%
20%-30% (83 30%) . BT RS FHMER TES TR s
(TR, BT ; 75 25.68% HI I EDE
30%-40% ( B8 40%) 1.35% -
AR ABEESME R T 0037 5 RS thBILL BIZE 10%-20%;
40%-50% (B8 50%) 20.27% B 22.97% MEIZAIMER TOFEBHR LR
50%-60% (88 60%) ||| 4.05% THEBILLBITE 20%-30% (8, TR HELAIX

E 61.58%0 B 71.62% B R AEPEIRNIBE
BI5ME R THIF BB L IR 1k R T 6957 8l = S B LBl

70%-80% (838 80%) | 2.70% i
EFo/ITF 50%. ( WEFE 23-1)

60%-70% ( 18 70%) 0.00%

80%-90% ( 818 90%) 0.00%

90%-100% ( B2 100%) 9.46%

10% LAE 1216%

B%24 PEAMMBEINER TIRKSEN1HH (n=128)
£ 128 M B INLIBEEIMER

TP, SREESE BnK

MminSHES 18.75% 32.81% 37.50% 20.31%
L MEBENShRZHEEMnSHE

=588 N.72% 21.09% 25.00% 18.75%
&5 FENERESRETEIN

RIS A SE 16.41% 30.47% 31.25% 21.88%

'ﬁﬁﬁl’i“ﬂll XE] 21.88% BIELH,
ANBRSITEES 8.59% 10.94% 5.47% 2.34% .

7 ShERESSIPITILEAET S

V=R oo . v:)O : oo i Oo
W35 5E1tE8 10.94% N.72% 8.59% 5.47% __]n_,\D IJ—(L ,ﬁa jl:ﬂi,un IR

A5l 2.34% 5.47% 3.13% 0.00% BHIER. (WEZE 24)
HE 4.69% 2.34% 4.69% 8.59%

B%x25 ERFREBERT, PERIDBEIIMNER TBLPERID
RITEEMEMIMER (n=128)

36.72%

63.28%

o Ao
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B%x26 PEIILBEIARREINER TMZZ0HENINE

EE#HTS 69.44% 80.77% 71.70% 55.81%

T 32 B 57 fR S 77.78% 73.08% 67.92% 65.12%
TEAFZIMHER 61.11% 59.62% 58.49% 55.81%
PR 50.00% 46.15% 33.96% 25.58%
ZiE# T 50.00% 38.46% 35.85% 39.53%
AN 44.44% 40.38% 28.30% 25.58%
TSR A2 R R B 50.00% 40.38% 37.74% 34.88%
B, IhBERNS 36.1% 26.92% 18.87% 20.93%
PriE 2% 36.11% 19.23% 20.75% 20.93%

fe RN 19.44% 9.62% 5.66% 4.65%
IBSISIZERG 22.22% 13.46% 16.98% 18.60%
FUHEDS 30.56% 26.92% 22.64% 16.28%
R FN 36.11% 28.85% 24.53% 20.93%
VINEER 22.22% 13.46% 1.32% 2.33%
BN i 11.67% 38.46% 37.74% 30.23%
IREAMG 2.78% 1.92% 1.89% 2.33%
RIETE 13.89% 3.85% 3.77% 2.33%
23R 5.56% 0.00% 1.89% 2.33%
BRSEEF 50.00% 23.08% 9.43% 2.33%
BB LERENL 47.22% 13.46% 377% 2.33%
TSR0 7= B 16.67% 9.62% 9.43% 4.65%
AR 8.33% 9.62% 5.66% 4.65%
PG 5.56% 3.85% 5.66% 2.33%
PM2.531M5 2.78% 1.92% 1.89% 0.00%
HE 2.78% S5.77% 3.77% 4.65%

PEIIRBEEIINER T, MEZHBANIMBS 2Bk 2 MERKIMER THMAR. ShEEEEZS
&2 3 BRI - BETrfRbS. EBE#NE. ABBIMIETRE ; RumPAEIRRETN - EE#NE. B R,
ABBIMIER; EENEREH: EIT R, £, ABBIMIEREK, HopemEBHBNZZELEAIER (X
Bz 26), WFZEAFIMERTIMS, EHEINEARBREIMERESH—TRANRE, ESBIIZEHERFEH
BEANOHZZ AR RRT 8 ABREPS K RENRENIMER To
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BX 27 ®UWAZEIMERTIRAREEZHIENIKE (n=81)

EEN 54.88%
PRor 28 6.10%
FUHBEHNS 4.88%
ZIEAMG 1.22%
RELZE 4.88%
BN 0%
TMRABEIMAE 0%
[ABRES gl 17.07%

10.98%
15.85%
12.20%
13.41
4.88%
0%
4.88%

14.63%

4.88%
9.76%
3.66%
13.41%
4.88%
10.98%
7.32%

20.73%

BAEBAGEIIEIBIEINER THS REZEAEATIRENINER T, BEE 54.88% BIEWIAMILL

TBRPIRRANR ERS ; RAREHE USRS,

JaPNES g Nivpearalll

BERAHHESE=UBAIE. (I

= IRIME¥

HBESIMER T

BX28 TUWREHERIISMERBENINERT (n=200)

11.50%

[
0 Ho

SIS E R BIEIMER THIE
AABEE EAR 3 fpE B LEHI&R/NGY, XA
NE%x 28)

11.50% BRI =12

MR (

A 15.85% BIEIERIFZIN ; B 20.73% FIEWIAA
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BX29 ARFREBRT, BISWERBEIMNER TSPERGENR TZZHEBIRILE (n=23)

O.(l)O%

47.83%

0 IMERTIHES

B MERTERE

£ 23 B IRINEBBIEINMER THIEWD, B 5217% BB WRRERFREFIBER T, ZEIERITH)
FRaETPEMERT ; B 47.83% BN WRRREZZRFHE ; RAATSRREIMBERMER TTRAR

FRERT (WEZE 29). LI SPERIBBIEFIINER T1HIRIBMU.

BXR 30 REISMERIBIEINER THRESER 1M (n=23)

minSHES 17.39% 30.43% 43.48% 30.43%
E5EE 13.04% 21.74% 21.74% 26.09%
BOIRSHAED 13.04% 34.78% 17.39% 17.39%
A VERSTTIED 0.00% 4.35% 4.35% 0.00%
W335 51180 0.00% 0.00% 0.00% 0.00%
E5EB 4.35% 4.35% 4.35% 0.00%

BX 31 RINSBEIMNERTSPERER TELLREZHEIMEA (n=23)

[
0 Ho

B SIIBESIME R TBIERI)
DI RERPEDRHSHED. &£
FEIEEE. FRSHABIY 3 T
BBi)e AIZERBIERTD, 5
REBEBHILABIHYE 3 fpLR
BI9MER TEPE1R. (B 30)

1 3913% B I FIR B I S 1D IB
EIMER TRLEPERIbR T=H 5
BIERIANG, X—ttBHRFEPEAID
BEEIINMER THIEIR (63.28%); B
60.87% BRI F AP R T 5L4T
BRIRNABEHERIBIER. ( WEZE 31)
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B% 32 RISHNEHBEIAEREINER TAIZZHEH B

{ERE 5 100.00% 100.00% 80.00% 60.00%
BIRETFIRI 66.67% 57.14% 60.00% 40.00%
BIEASBIMHER 66.67% 57.14% 60.00% 40.00%
bRz 33.33% 2857% 20.00% 20.00%
D 0.00% 42.86% 40.00% 20.00%
L EIN 33.33% 57.14% 60.00% 60.00%
TSR R R 66.67% 42.86% 60.00% 40.00%
. SMBERN 0.00% 2857% 20.00% 40.00%
itz 33.33% 42.86% 40.00% 40.00%
AN 0.00% 0.00% 20.00% 20.00%
ESIBYIA 33.33% 28.57% 40.00% 40.00%
FUHE 33.33% 42.86% 40.00% 40.00%
B IS 66.67% 42.86% 60.00% 40.00%
Gk 0.00% 14.29% 0.00% 0.00%
TISEA R 33.33% 14.29% 20.00% 0.00%
RENG 0.00% 14.29% 0.00% 0.00%
BB & 33.33% 14.29% 20.00% 20.00%
BT8R 0.00% 14.29% 0.00% 0.00%
REEE 100.00% 57.14% 20.00% 0.00%
REERIN 33.33% 28.57% 0.00% 0.00%
TSR 7= R 0.00% 0.00% 0.00% 0.00%
peiez 33.33% 42.86% 40.00% 40.00%
I 0.00% 0.00% 0.00% 0.00%
PM2. 5415 0.00% 0.00% 0.00% 0.00%
HE 0.00% 0.00% 0.00% 0.00%

BINSIERBENIIMER T, SREEEZZRZIBNEEFHIUNESESE ; BRufkSEBRIE : *
BG ; EBHNERE  EEHNESBEINGS ( NBE 32), S8 SRS IKENIINMER TIBLL, %NS
R T2 FUHB+MESE SEYIZMEBI LA TR K.

b IRBHRITEIEE R, BWRAREEZH] 3 TUBAITIRN : EBEAME. FoEZE. BREE%F.
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- &ML

can =)

HANIAEHEEHI
ij?,n_,\DBIJ_‘-(

5E ; PEINEBESIEINEF BN
R TAEEIABIE INHIBIREIZERIWA T ERMTR |

=TEE. BMEIBAIFRBLAR I

*B)\ILthﬁimy—Itto /p\Tmﬁ'ﬁ = T_I_J—& B ii%
ENINER T=Z8ABIEIRABM, E%UT:E:FEIJ%E?E?ﬁ%ﬁ%FNS*DT"_"f—Ef@'E:\—FﬂE*'J SN S

RE £, §ABREIKRESEATIX

P —]

K54

aeg =)

F =N

R THBIRBIN, XRETPEIIRBEINER TPIZZ8@AFT B

B%x33 PERNMEEIMNER TSRIMBEEINERT

ZEIIMBRBFIBIRNE K2 EILE

THBIBEEINER T (n=128) 63.28%
BINERHBESIMER T (n=23) 3913%
B%x34 PEKIBBEIINMER TSBIMBISINER TN FANER T RS HIR Lt DEAIIZEINER T (n=128)

42.19% 0 RIERBIEINERT (n=23)

47.83%

57.81%
5217%

X35 FRANSHERET WA 1A
_ goaspare | scocgsmre | o
(n=109) (n=36) (n=57) (n=23)
iR S 44.04% 38.89% 42.41% 30.43%
EFESIEEE 49.50% 44.44% 26.30% 26.09%
FIRSHASE 22.94% 33.33% 36.84% 17.39%
AR TIE 10.09% 8.33% 10.30% 0.00%
WS S 26.61% 33.33% 24.56% 0.00%
ESE 4.59% 8.33% 5.06% 0.00%
HE 0.00% 8.33% 10.53% 0.00%
%36 FRANSREEENTSN LSRRI
YT I I * B 35 P n BIEHEC R
- Il R SIEIZASMER THRURY ;
) . . ) B3X 36 P EAI IR INE 1
E%jl‘mﬁ 93.58% 94.44% 69.44% 100.00% %H%quf%gﬁl, . E‘]M{Ef‘%%ﬂ’\]
IR 66.97% 63.80% 50.00% 33.33% e
FUHE NG 67.89% 61.11% 30.56% 33.33% %ﬁ?l‘%ﬂ E’\]ﬁ:\ill@l%o
RELE 65.14% 66.67% 50.00% 100.00%
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CUFEIMER THER TSR, HP8 SRR SSIRERSIAIRS, 25
AR AR SEDREINER TN NS RERE, SIHERRREE—SARUNT
KRN A TR TRUABEIMER THME, SR SIS SIEFBIIMER Tk
B2,

RIb, MBEPOILUAI, EEENNLE, IMER THHBRIRMEXZHBR T TARER
T, tHEMAIER THNINS ; FEB T ABMEIIMR B OIS K IBRIMAIAR LR THARHIESE,
SOIME TIRFBIRM e PRLAFRAIERINY « (BWAR+ &R T S 2RSS X RAE NBIS I, AEBNZK
TRTIBREENEF, MMIRISEZIRI R RIS, HE S AFFBIEIIIE, B8 THRIE,
NEBNHNRTIRMEZHREI S,

HEIMER THrBBAIFIE L, NEWBIEHZVAN. HEEMREERNE/MEI, PES
FIOHFEIB KIS | TADRIMEARSREIH TN, BWEBESHEEPERTBEIMER T,
TIXFFREFIMNET, BAIBIEALHRWEEFEHEHINER T H SEMR v ER, 4
NIMER TSR E R THIFHBZELE,

FATmE W R O] B AIBEIC_ EEPT RIS, AERTHMEBIEIL. HINDAIMER TIRENE
SiBl, HEXIEN S ASINEIEENEIRBES S, EHNEIRENPIREESBIINT, —
HEEIMER TRAME TERE, B Wo]LARRNESEIFIE].

INER TRETIFRIBR SRS IR, BT T-IMER TIFiSeMBIE 1A RS TR,
BIEEWERSAABINMER THKHNEN, BEBIERMEREATBIESR, BEEREZHIRE
AT EBEPR . EERYBIEIERNL,



IrERTERFTHES

FOREIGN EMPLOYEE MANAGEMENT SURVEY REPORT

EfT: ¥2800 (F=R) | HEZEZRA: BHE

@Copyright ownership belongs to HR Excellence Center. Reproduction in whole or part without prior written permission from HREC is prohibited.

@RIE ABTHREBEZEME. REBZ2BEFT, HTHMIASERYIEUEEARERATRENE BRI AL, E6), FEILBEATHOETHE.



