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500 ALLT 58 135 43.0%
500 A2 999 A 30 44 68.2%
1000 AF| 2499 A 40 57 70.2%
2500 A%l 4999 A B5 39 89.7%
5000 A2 9999 A 30 32 93.8%
10000 ARl £ 50 55 909%
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EMEE (MEYTE, BH, ETFEmE) 24 38
EEREA, FSEBER 23 33
HERM (BPUESTTH ) 22 32
AENEEM 21 25
BB Skl 20 30
BAMRS (WER, B8, HE, KiES) 17 28
ERRS (MR1T, R, VEBEESE) 16 30
BTES 12 15
SEVSBFES 10 17
HwISHEK 10 16
B 9 11
Hth 5 15
P EIINEY D 5 7
BERENT] 5 7
BN 5 7
BRI 3 4
B, BERFRMIL 2 3
SR 2 2
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ESE=pi=I2 36 46 78.3%
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Hith 0 2 0.0%
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SAP HCM 27.7%

Oracle Peoplesoft
BX

A%

e
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Ealts

=9
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B RSE
Workday

R

ik Sac

Hith

E®R11B ANHFREETRFNRSEHEE (N=166)
ShaaihE hhaE EERL PEMER

(EIEAEE) RE®W
SAP HCM 389% 231% | 269% 13.6%
Oracle Peoplesoft 13.9% 11.5% 7.7% 16.9%
Bk 9.7% 11.5% 19.2% 20.3%
s 5.6% 269% 0.0% 1.7%
Bl 2.8% 3.8% 11.5% 6.8%
VA= 8.3% 15.4% 0.0% 1.7%
i 1.4% 0.0% 3.8% 13.3%
=2 5.6% 3.8% 3.8% 51%
AR E 5.6% 0.0% 3.8% 1.7%
BFAE 2.8% 0.0% 3.8% 6.8%
Workday 6.9% 0.0% 0.0% 1.7%
FiE N 0.0% 0.0% 11.5% 51%
ikt 2.8% 3.8% 0.0% 1.7%
Hith 19.4% 11.5% 19.2% 16.9%

P “Hih” RE4HE Oracle HRMS, SAP Success factor, &1, HEE%,

E®12 ANHREETRSERIDRIIINEE (N=241/243)
BiTE (REFAFHEEERFAIUTES)
RS D (BIERELEHS)
HREREIR (FESRMANTRIRBER R, WL S57mA2S)
RIBBFE (BFERIIFMES)
SHMEERREMN (e.g. USESRE)
SEMANERFRREMN (e.g. BEEENMFSE)

BEh R im A7 A

95.6%
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