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“Companies in the top quartile of
engagement scores had 50% higher total
shareholder return than the average
company.”

- Aon Hewitt

“Engaged employees ... 5 times less likely
to leave than those who are not
engaged."

- Dr. Brad Shuck
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“Growing skills, managing work in an agile
way, collaborating across teams—this is
how we show up at our best. It’s what our
future performance management
approach must reflect.”

- Diane Gherson, Senior Vice President,
Human Resources, IBM
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“Multiple dimensions and prioritized
short term goals reflect the complexities
of IBMer roles and our rapidly changing
environment.”

- IBMer
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EE1E: +86 21 6056 1858

Fax: +86 21 6056 1859

mpFEbIE: marketing@hrecchina.org

pJud: www.hrecchina.org
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