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Bio-solutionsZE ¥Rt &

Together with our customers, we change the world within below business areas

Food and Beverage Household care
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Novozymes in China ig4{S{ERE
One of the largest Danish business in China {E#IR SR ARSI Z—

China is the 2"d largest national market
for Novozymes, after the U.S.

Industries in focus: Household Care,
Starch, Food & Beverages

Key partners: P&G, Liby, Nice,
COFCO,Sinopec,Carqill
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Four Dimensions of Total Rewards

ATTRACT

et B MOTIVATE

Work & Life Balance RETAIN

Career Development

Communication

A proper Total Rewards Communication program can help employers improve business results
by having more engaged and better informed associates.
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Source: Mercer novozymesm
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Yet only % of employers interact to employees about their benefits
on a monthly basis

Yet rewards packages are undervalued by an average of 5.4%
every year

3inb people rate perks in their top consideration before
accepting a job

3

Source: The rise of flexible benefits — NGA Human Resource, May 2016 >2C]
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Information s powerful, and communication
is powerful!
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