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Strengths — w:akndessesh—
What do we do well? Lnere do we have
R - significant deficiencies?
BAVBARI 89 R4 42 5% -

; EXNER I uP Y FeA 94
Opportunities — Threats —
What are the favorable What are the conditions in
possibilities in the external the external world that will
world that will benefit us? put us in danger?
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People
engagement

performance

Organization
culture
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