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Quality, Cost,
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Leadership, Innovation, Change
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“The most effective way to
manage change is to create it.”
#

| AR A
TG

/

RN, SBFRAIRRKAFTA
o LA R AR UL
o SURMOIHT, BY, SRR
o R4 RGN
. Btk
o BRIk
o Gl EEAMIE B




bl N Gl

Communication

R TAFAREE

Fr AR A

Payment

EICIE=IVA




