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BAES IS SIS NERT:

"provide
to
everyone everywhere and to ensure all
employees feel
and to
contribute their best”
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L&H Lin
Ma Yuijin Lu Hua GSC China

SscM Global SPS Master csaqQ vp

N &
. 9%,2017 =3
1:00-16:00 )
a5 Gue Qing

Sualing Xu Yiping  Zhou Shijiang
Union Chairman  Plant GM

10,2017
:00-15:00
WPF

HuYunying  predeep Nair

GSC China Female Leadership Forum

“Challenges
for Women”

2

Presented by: "=
Zoe ZHU

Have you ever confronted with the situation when
lacking self-confidence and voice in meetings?
Have you ever faced with problems about how to i
motivate self-potential?

Have you ever been trapped by a dilemma = Stella NI
between work and life? =

r Commercial A

Join us to find answers through our session ! « Ashley CUI

Time: June 16" 14:30-15:15 E
Location :M1207 in Shanghai Zhangjiang
Conference call - 4008108796
Participant Code : 70518975
Join Webex

Meeting number 512 943 815

ZuShining Your
Career

Do you know the value of network? Do you
know how to build your network?

Have you ever faced with problems about how to
developing your digital profile?

Join us to find answers through our session !

Time: October 18 13:00-14:00
Join at scene:

“Big Training Room in SEEE in Xian

“1F Training Room, No 8 Bullding in Zhangjiang Shanghai
Of join by webex:

Conference call: 400 810 796

Participant Code: 2935 8552#

Join WebEx:

The 3'Y GSC China Female Leadership Forum
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¢, has a postive attiiude to confront
and get good feedback from leaders,
She, is excellent as her male colleagues and become
production manager,
She, has good career development opp
regard highly by successive plant GM.
[What made them to break the gender barriers?
[What made them successful on career development?;
There are thousands of reasons to fail, but the way o}
success o

n career has some rules to follow. Do yo
out?

P.S.: Distinguished GUESTs will
attend to make a sharing eithe

You are warmly invited to attend Female Leadership Fol
the aftemoon of Mar.8", 9™ and 10,
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Questions & Answers




Lifels ®n | Schneider
9 Electric



