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Market prevalence of benef@ems

Annual Leave 94%
Supplementary medical M uSt Have 91%
Life /PA Insurance - Ben eﬂts 86%
Allowance & perquisites — 84%
Paid sick leave 79%
OT transportation subsidy 64%
Overtime meal subsid 60%
Education assistancz — %O rr?g-l':ll? A 8%
Car — € > 9/%
Long-term incentives plans 51%
Supplementary housing | 10/
Supplementary retirement 1 D|fferent| ated
Club membership 1 Ben ef|tS
Flexible benefits | 4%
0% zol% 4ol% 60I% sol% 10cl)%

www.hrecchina.org Data source: 2012 Mercer Benefit Survey (All Industries)
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e Preventive

Outpatient
Inpatient

Critical lllness

Treatment

Maternity
Public Pool

Hospitalization Subsidy

Dental 10%

Cosmetics
0% 20%

40% 60% 80% 100%

www.hrecchlna.urg Data source: 2012 Mercer Benefit Survey (All Industries)



Why leave? S
2008 vs. 2010

Center

2008
Top 5 Factors

2010

Top 5 Factors

Career Development “
2
Plan

Work / Life Balance <

www.hrecchina.org
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@OIncreasing focus on the cost of health benefits
OPush from outside of China

©OIincreased focus on prevention

OManaging benefits in a more proactive way
OHealth as a recruiting strategy

OChoice will be important

Data Source: HREC Essential 2013 Health Benefits
Survey.docx

www.hrecchina.org
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