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Figure 1. Digital HR: Percentage of respondents rating this trend “important” or “very important”
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GaiaWorks is a leading Saa$S provider of
Workforce Management (WFM) solutions
in Asia Pacific. Our services integrate
Smart Scheduling, Time & Attendance,
Workforce Performance, and Workforce
Big Data Analytics to simplify compliance,
control labor costs, improve satisfaction
and productivity for organizations across
Asia Pacific. Our solutions are deployed by
some of the world-leading retail brands,
manufacturing plants, logistic hubs and
professional services firms, including
Canadian Solar, Capital Land, China
Resource, Estee Lauder, Gap, GE, Jaguar,
Nike, PetroChina, Samsung, Sinopec,

Sodexo, Suning, and Volkswagen etc.

Our platform is helping 3,000,000 users and
4,500 facilities across 13 countries every day.
GaiaWorks was found in 2009 and backed by
Warburg Pincus, Matrix Partners & Genesis
Capital. A Great Workforce, GaiaWorks. For
more details, please visit www.GaiaWorks.cn

or call +86 400-666-7866
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