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* Ascendas Land

* Asia Pacific Breweries Limited
* Asia Pacific Institute for
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Broadcasting Development

¢ British American Tobacco
* British Council

¢ Central Provident Fund Board
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* Cerebos Singapore

¢ Certis Cisco Consulting

« Civil Service College

* Competition Commission

Singapore

* Defence Science & Technology

Agency

* Exploit Tech (S) Pte Ltd

* Home Team Academy
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* Hospice Care
¢ Infocomm Development Authority
* Intellectual Property Office

Singapore

* ITE College West (Tampines)
* Majlis Ugama Islam

Singapura(MUIS)

* Maritime Port Authority
* MENDAKI
* MSD Pharmaceuticals

* Microsoft Singapore
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* Ministry of Defence

* Ministry of Education

* Ministry of Environment

* Ministry of Home Affairs

* Ministry of Trade & Industry
* MTW (S) Pte Ltd

%FEEs

B 1-Z 20185 6830R:
s BEIBRFREBE 3500 K
o JBH20MTULI IEMEBIT60 MTL A
o HrpA s eyd 60% , ShE LS4 40%
o BELHENREMTFR500 3282 E%200038 0k, #Bi390%AI L IEFE
EREZLMNEITRS
o SIMERRED, ANBRBMERL LRSS 25% , ASTEREELS
KL Edy 61.5%
o A\NFRE=ES (HREC) §F& NI 250 R T=E0h, BiE:
3 BANHBMERRURIGANDZ FEEBENHELR
40 HRBEFEEERTE
60+ IR EMFAE I
12 IR TR EED
i#i2100 HAHDZFRIITINS & ERIVRIE

BXRE(] :

0=
El==
HR Excellence
Center

HIT7TER BREFBS
— * Agency for Integrated Care * National Community Leadership
*ﬁiﬁti = AlIG Institute

* National Parks Board

* Ngee Ann Polytechnic
*NTUC

* OCBC Bank

* ODM Innovations Pte Ltd
* Orca Design (S) Pte Ltd

* Peoples Association
 Public Service Division

* Public Utilities Board

* RARE Conservation

* Red Hat Asia Pacific

* Republic Polytechnic

° St. Joseph’ s Institution
* SEED Institute (RTRC Asia)
* Sembcorp

= SIM Tech

* Singapore Discovery Centre
* Singapore Land Authority
* Singapore Management University
* Singapore Police Force

« Singapore Polytechnic

* Singapore Prison Service
* Singapore Quality Centre
* Singapore Sports Council
* SingHealth

* SoCH in Action

* SPRING Singapore

* ST Electronics

¢ Standard Chartered Bank
* Splash Productions

* Tan Tock Seng Hospital

* Teachers Network

¢ Travelex Global Business
* Victoria Junior College
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