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— - mpem g 2 BE/MR 63.64%
RTEFNBEE (SLFR)N=58 | 11.37% | 5.00% | 8.00% | 12.00% = N§=55 * 3 BIRmmR 43.64%
0. WHA) N= .89% 00% .00% 00% 4. EﬁfﬁiﬁR%ﬂEjng)A 40.00%
=HEL JUE (G 58| iR | S0 | D00E || IR0 5. BN (FI0: MBA, EMBA, TREAiRfES)  3273%
1. BHHE 55.74%
2 D (o 2 U 45.90%
BXR3 @t F—UFERTRMERFERTFLE E—VFEIEH N=62 qj’z,\i%)\m 3 BETHFSSINEKTE 1196%
- MERT S e Shor v 4. BENE (IUD: MBA, EMBA, TRHEZ(GRIEE)  40.98%
AL;?/%LHAL:BIJT% O/)Mfm =l Eﬁtl/: 5. RBHEAMSESEBENES ZFENT 32.79%
1 °o N °o 11 °o
e ol 29 1. BINE 74.58%
EFFS%-10% (REES%) 9.68% mpemAs 2 RADBEPMRRTR 62.71%
EAETE (L B1-5%~5% 74% _ 3. stk 45.76%
e el ) or.74 N=59 ) eEmaMSESERENEOREAT  38.98%
TEES%-10% ( REIES% ) 9.68% 5. JI3RE TIAEHLHI 35.59%
TBE10%IA L (ARE4F10% ) 12.90% 1. B2 IRERTE 67.80%
o 2. FiEEERFESIN S 55.93%
SUEIAR 3 BN 45.76%
4. BINRE/IS)IN= 37.29%
il = R z
Bf4 ZREEITEAVER TRIFBSREBTFLE—UFEHZH N=62 5 Y 35.50%
FRERZAR I &R TR RS BREAB N - E— W B0R {8 BALt 1. BEHHSSNNERTE 67.24%
EFHO%EAE (FEUE10% 3.23% —pRT |2 2= g
e ) EE 3 R SIns 30.66%
EFH5%-10% (REIES%) 20.97% 4. REEANSESERENRSREIE 37.93%
BT (FRELH-5%~5% ) 61.29% 5. MR TiEpL LT
RBE5%-10% ( AE3E5% 68% 1. BEmmhRENHER TR 71.93%
Tz’é ‘ VAN 9.68 reT 2 MR 68.42%
TBE10%IA E (AREU510% ) 4.84% “Nes/ 3. ZUIhMS (IRIB T iesiieae ) 43.86%
4. ND3BER T IEELE 36.84%
5. BFHS 29.82%
BXS5 ZEtW F—UESERTHENERRE
A KA EEBEAR DREEAR EEBEBAR  BUEIRAT —RRT BWMRT
T N=51 N=42 N=47 N=50 N=54 N=56 N=57
T minEE 13.73% 40.48% 21.28% 18.00% 12.96% 10.71% 10.53%
TRV SRA R 17.65% 30.95% 25.53% 14.00% 16.67% 7.44% 10.53%
RIS A OUER 13.73% 45.24% 29.79% 16.00% 1.11% 12.50% 877%
S5EE FEXR 13.73% 26.19% 14.89% 18.00% 16.67% 14.29% 877%
SHIhEEERXR 3.92% 4.76% 4.26% 4.00% 1.85% 5.36% 1.75%
S5HEbEEXR 0.00% 0.00% 213% 4.00% 3.70% 1.79% 0.00%
R\ 1752 852 52.94% 26.19% 51.06% 60.00% 53.70% 42.86% 24.56%
B 9.80% 0.00% 4.26% 8.00% 16.67% 3.57% 5.26%
TIFRIREZ 1.96% 2.38% 213% 4.00% 5.56% 0.00% 0.00%
FORTGR 58.82% 23.81% 40.43% 64.00% 57.41% 73.21% 84.21%
BRBER 7.84% 2.38% 213% 8.00% 7.41% 23.21% 40.35%
TESHERFE 39.22% 30.95% 25.53% 22.00% 29.63% 30.36% 24.56%
RIEAER] 9.80% 7.14% 10.64% 6.00% 7.41% 17.86% 17.54%
PARE ( 5TIERG LX) 33.33% 30.95% 34.04% 28.00% 38.89% 37.50% 421%
Hitb 3.92% 9.52% 12.77% 8.00% 3.70% 3.57% 7.02%
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BXR7 HUX@AS, SWEWIEEERA. 1 FAHHIERBUARIAREHE) BX9 fWPEERRT, SWEEWIEREM. 1 FRITUEBUARIANES
FrBER FREB TS HE SBIFRBN B A REBHE AR
wr wEnmEme L0 EOHURE BEE wE wmEnmEme o0 VEOHUEE BEE
1 BRI 3750% | 2500% | 12.90% 1 WREFRI S6.00%  1200%  17.74%
2 gmLs 2500%  000% | 6290% 2 | EHEE/FUNER  S000%  1600%  25.81%
3 | EWEE/FUOER  2500%  1250% | 3387% 3 BRLS 3800%  1200% | 54.84%
4 R 875% | 2500% | 30.65% 4 WHERR 36.00% | 2200%  43.55%
5 FERBEK 1250%  625% | 40.32% 5 HEARSE 16.00%  800%  22.58%
6 HELRS 12.50%  625%  29.03% 6 IR E/EIR 1200%  800%  17.74%
7 5B 1250%  0.00%  19.35% 7 CAEFER 10.00%  600%  22.58%
8 RE/EiR 625%  1250%  1643% 8 LISFEVERIRE 1000%  8.00% 1.61%
9 WiEEs 6.25% 625%  4.84% 9 B 8.00% 200% | 3710%
10 BT 625%  1250% | 161% 10 WrnEs 8.00% 6.00%  4.84%
1 CAER 0.00%  1250%  20.97% KN 5B 400%  1000%  12.90%
12 BISFBVERIEE 0.00% 0.00% | 0.00% 12 BT 0.00% 6.00%  9.68%
13 i 625%  1250%  161% 13 Hie 1200%  400%  3.23%
BX8 HWUsERERRT, SWRWIEEEM. 1 NI IEALURIANRE BX10 HUEREERT, SPEWIEAER. 1 FNHIEBUARIA R
HETFFIERI RN BUBFMEHIRBIST
wr weveRmame L0 FUHUEE ey R e G i
1 HREF R 51.85% 7.41% 1.61% 1 HREST R 5510%  1020%  25.81%
2 BB/ T LB 50.00% 20.37% 2419% 2 BB/ T L BRI 46.94% 18.37% 33.87%
3 IR/ 37.04% 1% | 83.87%| 3 SRR 3061%  16.33% | 43.55%
4 AR 3148%  1667%  3710% 4 BREs 24.49%  612% | 3710%
5 gL 31.48% TM% | 3710% 5 HELRSE 16.33%  408% | 38.71%
6 | B ETT 2178%  926%  41.94% | 6 | RAER 14.29%  408%  1774%
7 EAFE 1B52%  9.26%  2419% 7 RISFBVERITE 1020%  816%  0.00%
R 14.81% 9.26% 3.23% 8 LR 8.16% 612%  29.03%
9 HELRS 12.96% A% 8.06% 9 HrRER 816% 408%  129%
10 | wrREe NM% 185%  8.06% 10 | FEIN 6:12% 204%  8.06%
K FERBER 556%  000%  8.06% 1 g 4.08% 612%  1613%
1 g 3.70% 370%  4.84% 2 BIHEST 2.04% 200%  3.23%
13 Hit 9.26% 3.70% 1.61% 13 Hit 6.12% 204%  0.00%
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BRNM FUERWEARAS, SRERWIEEER. 1 ERTIERURANS BE13 fHUEWRT, SEEWIEERFEH. 1 FRHTIERUARIANRER
BB F B R EB TS i BT BB R R EB TS iR
He T G visicd He T N il
1 IFETF R 49.06% 9.43% 27.42% 1 BT 5 69.09% 16.36% | 75.41%
2 IR/ TUBER  43.40% 15.00% 3710% 2 IFETF R 43.64% 727% 18.03%
3 SPMEAER 28.30% 15.09% 41.94% 3 | YIS (ARYB T e eitzae 41.82% 14.55% \ 75.41%
4 BRRE 28.30% 7.55% 54.84% 4 EHERIE/ TUMER  3273% 9.09% :
5 IFEARE 16.98% 377% 29.03% 5 LR 16.36% 10.91% 21.31%
6 LlES 1.32% 5.66% 17.74% 6 WRARS 10.91% 3.64% 21.31%
[ 7] FERBEER 9.43% 377%  29.03% [ 7] FES 9.09% 364%  2131%
8 HrFEE 9.43% 5.66% 6.45% 8 UFE 7.27% 3.64% 3.28%
9 BE/IIN 7.55% 189%  M29% KR 7.27% 7.27% 1.64%
10 BUFFEIRFIIRE 7.55% 7.55% 0.00% 10 fe==/HAIY 5.45% 1.82% -
7 g 1.89% 0.43% 22.58% 1 R 5.45% 0.00% 18.03%
2 BIREST 0.00% 1.89% 0.00% 2 WrRED 5.45% 1.82% 6.56%
13 Hith 5.66% 1.89% 1.61% | 13 | BiERT 1.82% 1.82% -
14 s it 0.00% 3.64% 13:1%
| 15 | Hity 5.45% 545%  0.00%

E: B 713 BIFBBR R REBIB AR BA AR P NINERTE”

LAFMBIEHE
Bx12 $HWU—RRT, SFEWERER. 1 FRHTUERURIANAEEY
B BB R R BB 1B
R T e Gl i
1 HRETRIE 49.06% 755% | 4516% |
2 R/ TINEN  4151% 1B21%  32.26%
3 LAY 2453% | 15.09% | 43.55%
4 HRARS 16.98% 189% | 4516%
5 BRx: 1500%  377%  29.03%
6 BISFBVBRIRE 11.32% 9.43%  0.00%
7 RAVER 9.43% 377%  8.06%
8 LR 5.66% 0.00%  29.03%
9 WrFEE 5.66% 189%  N.29%
10 ROz /BN 3.77% 1.89% 4.84%
1 B 1.89% 566% | 11.29%
| 12 | BIHETT 1.89% 1.89% 0.00%
13 Hi 3.77% 5.66% 1.61%
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BxX6 IHUARAR, BEYNAIMKRTIRBIEH
NBE =AY AIR TIRBISb Btk
1EFHE 69.44%
2 HEMIRRSINER TR 47.22%
ES ) 3R E SIS 38.89%
N=36 3RUISTIE 38.89%
B®1 Rt - UERTRIERERGR A 10388 T Y@ 33.33%
SEINRIE /N PN %
FHE | 25HT | SR | 7SH 4fﬁ;ff/ LS 33.33%
- . . . . . 1 71.05%
RITSINEIREE (STBR) N=43 | 11.24%  3.00% | 8.00% | 16.00% DRSS 1737%
RITEINEIRZE () N=43 | 11.53% 5.00% | 8.00% | 15.00% SREEAR  3BHME 36.84%
N=38 4BINREAS NS 28.95%
AMREE TR AE 28.95%
- AJREE/E 28.95%
Bx2 AR E—VFERTENBREFR
EFHNE 66.67%
FHEE 25910 509 75911 2.3 {E 51.28%
= e () N[ PEEBAR 3/8INREAS)INS 38.46%
RTEMBIRZ (LPR)N=43 | 9.52% = 3.00% @ 6.00% @ 15.00% N=30 S EE L E S8 46
RITFFEIRE (FHI) N=43 | 1016% | 3.00% = 8.00% | 12.00% 4 3TN 8) 28.21%
B+ (180: MBA, EMBA, TRH2UIRIES) 28.21%
BRE 67.50%
BX3 ZACW E—VERTEMBIRERNFE E—UFEHZH N=43 2 BEMIAZSNINERTE 37.50%
HEBBAR 20585 )@@l 37.50%
F—ER T RS EIRZEENF E E—EFEE Btk N=40 3.1 {k 35.00%
3 - 3 3 L RSHEANSESERENGS R 32.50%
EFH0%LAE (REIE10%) 9.30% LSRR S NA 3250%
%-10% Nz % % " " -
£745%10% (T&155%) 6.98% | FTREESNE 52.50%
EHAHFT (FFahtt6l-5%~5% ) 72.09% BHS 50.00%
<RZCOL 09 - o o ZUHEIRAR  3J8INKE/IBIINIE 42.50%
IFliAIEs (A e ) 9207 N-40  4BEPREPINEATA 40.00%
TREI10%LAE (REIE10% ) 2.33% SND3E5R T ALl 35.00%
S.4esTfY 35.00%
1. D& R T ALl 55.00%
BR4 SHEUHEIAVER TR REEE T E—WEIE L N=-43 _gemT |2 BANE 50.00%
N=40 3. FLEEF SIS 47.50%
TRERZRVIE & T R R BRZ=AB T F E— B0 EE 1, Bt 4. BEMHESNNERTE 47.50%
o] O,
EFHOBLA L (REE10%) 4.65% 5. %% 35.00%
o/ 109 (7= o o 12EMHESNNERTR 61.11%
EFH5%-10% (REIES%) 18.60% ML Sp s
EIETE (Fantbf-5%~5% ) 60.47% BEWMRT 3HATREMIZ SN S 38.89%
2 AmE 3 o N=36 4 B9 ME (IRIE TS o T8E ) 33.33%
TRES%-10% ( FEES% ) 13.95% S RS T o
TR0%IA L (FRE3E10% ) 2.33% 5559 30.56%
BES5 SRt E—VFSERTHENBIRRE
A KHEAT BEEBAR DREBAR HEEBAR FHTRA A —fRRT HEMRT
AR N=32 N=29 N=36 N=35 N=36 N=40 N=40
(eI RYESES 21.88% 41.38% 22.22% 20.00% 22.22% 7.50% 7.50%
poirlznE> NS U] 12.50% 24.14% 22.22% 8.57% 13.89% 0.00% 5.00%
TR\ STV A DTEL 313% 37.93% 19.44% 8.57% 5.56% 12.50% 12.50%
SHEE %R 9.38% 3.45% 19.44% 25.71% M.1% 20.00% 15.00%
SHIbEBEREER 313% 20.69% 13.89% 2.86% 5.56% 2.50% 5.00%
S5HbEEIXER 313% 6.90% 8.33% 0.00% 0.00% 5.00% 2.50%
BRI/ 52 05T 56.25% 27.59% 44.44% 4857% 47.22% 37.50% 17.50%
EYIs 15.63% 3.45% 5.56% 17.14% 22.22% 17.50% 5.00%
TIERIRES 6.25% 3.45% 8.33% 1.43% 5.56% 5.00% 2.50%
FRBGE 62.50% 31.03% 4167% 71.43% 63.89% 67.50% 70.00%
BREER 15.63% 6.90% N1M% 1.43% 16.67% 17.50% 22.50%
TIESEEAFE 31.25% 24.14% 27.78% 28.57% 27.78% 25.00% 27.50%
AR 6.25% 0.00% 13.89% 571% 2.78% 10.00% 17.50%
MARE ( STIERG LX) 31.25% 48.28% 13.89% 25.71% 36.11% 50.00% 57.50%
HAth 18.75% 10.34% 2.78% 571% M.1% 12.50% 17.50%

23



R TIRE R BB R TR

BXR7 HUXRAT, SWEWIEEEA. 1 FNHHIRBURIAAREYH

B%9
S S A R EB B I

HUPERERRT, SEEIIEEEA.

1TFRHUIEBURIANARE

FroME R REB 1B
wE wERmeEmn D EDHURE AT wE weERmEmm D EOHUEE R
1 BRRE 4250%  2500% | 72.09% 1 BRLS 4615%  2564% | 6279%
2 HFRES R 3750%  1250%  11.63% 2 HREF R M03%  1538%  9.30%
3 HFEARGE 25.00% 7.50% 9.30% 3 SRR 28.21% 30.77% \ 48.84%
4 WHEEF 2000% | 3000% | 46.51% | 4 HEARE 28.21% 513% 9.30%
5 GUES 2000%  1500%  23.26% 5 | ERERE/FUOEN  2821% 518% | 41.86%
6  EWEREB/TUOER  2000%  500%  3023% 6 S 2564%  1538%  23.26%
[ 7] B 12.50% 750%  30.23% | 7] e 15.38% 543%  13.95%
8 RIFFBVERITE 12.50%  17.50% | 2.33% 8 g 1026%  000%  16.28%
9 | wrRER 7.50% 250%  465% 9 | (ERER 7.69% 513%  2093%
10 g 7.50% 0.00%  465% 10 WrRER 7.69% 256% | 465%
IEN R /HIIR 5.00% 250%  16.28% | eIsRERIRE 769%  15.38%  2.33%
12 BlHEST 2.50% 250%  13.95% 12 /IR 543%  1026%  18.60%
| 13 | i 2.50% 250%  0.00% | 13| Hity 2.56% 256%  0.00%
Bx8 tWUsREERT, SEEWIEEER. 1 FRIHERURIANNES B%X10 iWEERBERT, SEBWIEEER. 1 FRHIERUARIANE
BIFRBN B A REBHEHE BBIFBHER REBIENE
R T A < b i wE meERREme o0 EOHUEE BEN
1 BRLe 4865% | 3514% | 58.44% 1 HREST R 4000%  1250%  16.28%
2 WREFRI 4054%  1622%  2.33% 2 BRRE 3250%  2000% | 39.53%
3 EHRE/TIORE  3504%  1081%  18.60% 3 HRARSE 2750%  500%  20.93%
4 BHEST 3243%  1351%  3488% 4 SHERR 2500% | 2250% | 5116%
5 LAFR 2073%  1622%  3023% 5 EWERB/FUOER  2500%  750%  3721%
6 RZ/HR 2703%  2432% | 79.07% 6 EAFR 2000%  1750%  16.28%
7 HEARS 24.32%  270% | 465% 7 gt 12.50%  250% | 23.26%
8 | BB 2162%  2703%  30.23% 8 FERBEER 7.50% 250%  20.93%
9 L 10.81% 0.00% 6.98% 9 HFEFER 7.50% 5.00% 6.98%
10 wrREs 8.11% 5.41% 6.98% 10 BHES 5.00% 250%  9.30%
1 RIFFBVERITEE 8.11% 18.22%  2.33% 1 BIFFBIBRIRE 500%  17.50% | 2.33%
| 12 | R 5.41% 0.00%  6.98% | 12 | RRE/EB 0.00% 2.50% 0.00%
13 b 2.10% 270%  0.00% 13 Hit 2.50% 500% | 0.00%
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BRNM SHWUERWEIRAT, SEEWIEEER. 1 FRHIERUARIANER B®13 $WEART, SEEWIEEER. 1 FRTIERUARIANNEE
BBIFBHER RSN BOFrBE R R BB fE
wE weERmEmm oD VEROHURE AN TR T A < b vissd
1 WFRES R 3721%  13.95%  18.60% 1 AOBET B 6757%  1B5% | 7619%
2 BRRE 3256%  1860% | 6279% 2 WFRET R 4054%  1351%  19.05%
3 HRARE 2326%  698%  18.60% 3 | SUMMS(RIBIBSRAE)  35M% | 1892% | 69.05%
4 BB/ T I BRI 23.26% 4.65% 25.58% 4 BB/ T LB 24.32% 5.41%
5 LAY 1860% | 2326% | 46.51% 5 HEARSE 2162% 5.41% 9.50%
6 GUER 1860%  9.30%  20.93% 6 RUFES 2162%  1081%  476%
7 gL Nn63%  000%  18.60% 7 BARE 13.51% 8% 2143%
8 FERHTR 9.30% 233% | 3023% 8 IR 1081%  1351%  19.05%
9 | WrFEs 9.30% 233%  233% 9 WrHEE 10.81% 270%  0.00%
10 BIFFBIBRIRE 465%  16.28% | 4.65% 10 BUFFBIBRIRE 1081%  1892%  2.38%
IEN RZ/E 2.33% 233%  6.98% KR FERBEE 8:1% 270%  11.90%
12 B ETT 2.33% 0.00%  698% 12 g 811% 0.00% 744%
13 Hie 2.33% 233%  0.00% | 13| Rl ET? 2.70% 2.70%
14 R/ 0.00% 2.70% -
| 15 | Hith 5.41% 270% 0.00%

£ B3R 713 B BB RS REBIS I BR B A hin R P IR E R TR

LAZME I
BE12 #HU—RR[IL, SEEWEEFEH. 1 FRTHIERUANREIL
BIFR B R fREB TS b
HF T A b i
1 IFRETF R £.03% 12.82% 27.91%
2 ARE 25.64% 7.69% 30.23%
3 EHERIB/TUBIER  25.64% 769% 27.91%
4 BEEs 20.51% 1026%  25.58%
5 SEIEA 20.51% 2051% | 46.51%
6 tUES 20.51% 10.26%  11.63%
7 IrRED 12.82% 2.56% 6.98%
8 fEE L 10.26% 0.00% 18.60%
9 R 7.69% 256% | 27.91%
10 BIFFEVBRITS 7.69% 17.95% 2.33%
1 BIER 513% 2.56% 4.65%
| 2 | IR/ 2.56% 2.56% 2.33%
13 Hi 2.56% 2.56% 0.00%
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BX6 HURBAN, SEJNARKTIRBISE
ABF REJYFAIRR TIRBSE =paind
1. BRZ=/HAR 65.71%
. 2. fsTiy 62.86%
REAT 5 eroweme 40.00%
BE1 ZERW E—ERTRINBIREBR N=35 4. BFNE 40.00%
" L I10: MBA, EMBA, Rt iIRFRE .00%
TIE | o5A | SORM | 755 SSSZZ;HWJH IEFIRESE)  40.00%
- 1R/ 67.50%
BT IEIERER (S0R) N=39 | 23.68% | 10.00% | 18.40% | 27.00% Bt =2
BT SIEIERER (FAMI) N=39 | 19.98% | 9.00% | 15.00% | 20.00% sppmAg JEEBIPYR 42.50%
P Neag | AZER ) (D MBA, EMBA, FH-FHIRIZS) 37.50%
S5lHErT 35.00%
. SHKEETTRIAE 35.00%
BR2 SRELUL-MERLENRRERR SEEMREP IR 35.00%
TYE | 25510 | S0P | 75 1 BRANE 55.00%
2 o . % = N E N oo
BT E IR (BF)N=39 | 18.97% | 9.00% | 12.50% | 20.00% PREEAR 5 mﬁ@?ﬂ%ﬂm%ml o
ST EAEIE (FE) N=38 | 17.24% = 800% & 12.50% | 19.00% N=40 4 eeEANSESERENESERICE 40.00%
5. JRE/HAR 32.50%
1 BRANE 77.50%
BX3 ZH0W F—VERTREBREEEF L E—UFENZ L N=40 spEmAg 2 SANTEPNNERTE 67.50%
- Neag 3 FEREEHIFSINE 40.00%
R T RIS EIRRBEF £ E—ERIZE L Btk 4. REELNSESEBENGSRTIE 37.50%
EFHO%IAE (FBE10%) 17.50% & iR Al 00z
1=} E= 5 Pz O
EF5%-10% (REHE5%) 30.00% | RS R o0
BURIMAR & S0 e
EAHEE (it fl-5%~5% ) 45.00% N=40 3. M EERFIN = 57.50%
o o S . - 4. BEEANSESEBENES ZRIE 37.50%
TBE5%-10% ( REIES% ) 5.00% Ry i
TBI0%LALE (FREIE10% ) 2.50% | BAETHES RN LA —
_pmT 2 BANS 57.50%
N=39 3. AR F SIS 57.50%
Bx4 ZPRIFEAVER T RIS EREATF E—UEHZEE N=40 4. REEANSE SEBENLRSREK 37.50%
5. 0SBRTIA@HE 37.50%
| SIS EREZEAE R T E— s ~ .
TREAZR IR R T R ERZAB T F E— WA L Bt L EETRES INERTA 73.91%
EFH0%LAE (RELE10%) 7.50% 2NMITE 52147%
30325 TYaIm@AE 39.13%
%-10% Nz % o,
FFH5%-10% (FREHE5%) 25.00% ESST | 4ZRne ey
BEAHSE (JFatbfl-5%~5% ) 47.50% N=23 SIREBELMSE SERENGSRTIE 26.09%
D o, o ST EERIFE SN & 26.09%
TBE5%-10% ( REIES% ) 15.00% e e
TRI0%IA L (ARE1E10% ) 5.00% S.EERIEHR 26.09%
BX5 PRI E—VFESERTHFENSIRREA
R LHAT SEEEAR DEEEBAR HEEBAR BHTRAA —RRT HEORT
N=30 N=22 N=30 N=33 N=35 N=38 N=18
FlFREE 26.67% 27.21% 30.00% 15.15% 25.71% 10.53% N41%
PaRTRUIl= = N 20.00% 40.91% 23.33% 12.12% 22.86% 10.53% N1%
2l SZ{E RO 23.33% 36.36% 13.33% 15.15% 5.71% 7.89% N1%
S5EEENER 30.00% 22.73% 30.00% 24.24% 17.44% 23.68% 16.67%
SHNEBENLR 10.00% 13.64% 20.00% 6.06% 0.00% 0.00% 0.00%
S5H{BEBIXER 0.00% 4.55% 3.33% 3.03% 2.86% 5.26% 0.00%
BRI TR e 50.00% 27.21% 33.33% 42.42% 48.57% 36.84% 22.22%
EINED 3.33% 0.00% 0.00% 3.03% 2.86% 2.63% 0.00%
TIFRREZ 0.00% 4.55% 13.33% 3.03% 5.71% 0.00% 0.00%
FEBE 50.00% 36.36% 50.00% 72.73% 88.57% 68.42% 72.22%
BRBEE 13.33% 0.00% 3.33% 0.00% 1.43% 7.89% 27.78%
TIESEBEATE 26.67% 18.18% 16.67% 30.30% 17.14% 18.42% 22.22%
AR 3.33% 4.55% 3.33% 9.09% 8.57% 13.16% 16.67%
MANER (5TIERSELN) 33.33% 31.82% 33.33% 30.30% 31.43% 34.21% 55.56%
Hilh 6.67% 9.09% 13.33% 12.12% 8.57% 13.16% 27.78%
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BXR7 HUX@AS, SWEWIEEERA. 1 FAHHIERBUARIAREHE) BX9 fWPEERRT, SWEEWIEREM. 1 FRITUEBUARIANES
FrBER FREB TS HE SBIFRBN B A REBHE AR
wE wmERREmE g0 TOHURE BEE R T e o b iviayrd
1 HRET R 5806%  968%  5.00% 1 WHREFT R 55.88%  882%  15.00%
2 BB/ TUOER  3548% 6143% | 7.50% 2 EHRB/TIOEN | M8%  1765%  17.50%
3 BRRE 3226% | 2258% | 50.00% 3 BRRE 3235%  1765% | 65.00%
4 SR/ 16.13% 3.23% 72.50% 4 SR/ 32.35% 17.65% 50.00%
5 BISFBVBRIRE 16:13% 968%  2.50% 5 WHEFF 1765% | 2353% | 40.00%
6 LR 12.90% | 2258% | 32.50% | 6 fUES 765%  2059%  25.00%
| 7] HRARS 12.90%  000%  17.50% |7 | HRARS 14.71% 294%  15.00%
8 GUER 12.90%  19.35% | 27.50% 8 BlHEST 8.82% N76%  2.50%
9 | Rl T 968%  1290%  12.50% 9 R 5.88% 588%  2500%
10 FEREK 3.23% 9.68%  30.00% 10 BB 5.88% 294%  12.50%
KR WrFRES 3.23% 3.23% | 5.00% M OURRBERIRE 5.88% 588%  0.00%
12 g 0.00% 6.45% | 10.00% 12 wrRER 2.94% 294%  750%
13 i 9.68% 6.45%  0.00% 13 Hie 8.82% 882%  2.50%
BX8 HWUsERERRT, SWRWIEEEM. 1 NI IEALURIANRE BX10 HUEREERT, SPEWIEAER. 1 FNHIEBUARIA R
HETFFIERI RN BUBFMEHIRBIST
R e v b vis)rd R o G i
1 R /EIR 5556% | 2778% | 85.00% 1 HIREFRI 6061%  909%  17.50%
2 HFEEETST BRE 52.78% 8.33% 0.00% 2 BB/ T L BRI 42.42% 1515% 15.00%
3 KRG/ FUIER  5000%  1944%  20.00% 3 BAELE 21.21% 1818% | 55.00%
4 BRRE 3056%  1661% | 52.50% 4 M2 /EBiY 21.21% 606%  17.50%
5 BEST 3056%  2220% | 42.50% 5 GAES 1B18%  1818%  20.00%
6 | CUFS 2222%  19.44%  35.00% 6 | IR 1515% | 2727% | 35.00%
7 LB 16.67%  22.20%  2750% 7 HFEORSE 1515% 0.00% | 40.00%
8 HFRORE 16.67% 278% 5.00% KR 1545% 9.09% 2.50%
9 I 8.33% 278%  0.00% 9 BES 1242% 9.09%  000%
10 RISFBVRFIRE 8.33% 8.33%  000% 10 FERBH 6.06% 303% | 37.50%
i WrnER 5.56% 278% | 5.00% 1 HrRER 6.06% 303%  10.00%
| 12 | {ERBEEHR 2.78% 2.78% 7.50% | 12 | EE i) 6.06% 3.03% | 15.00%
13 i 8.33% 5.56%  2.50% 13 i 9.09% 606%  500%
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BB F B R EB TS i BT BB R R EB TS iR
He e SN visrd He e e A b i vislsd
1 IFETF R 57.58% 9.09% 20.00% 1 IFRETF R 60.00% 0.00% 26.92%
2 EEHERIB/TUBER  30.39% 1210% 5.00% 2 MBS 60.00% |  2000% | 76.92%
3 BRARE 21.21% 1515% \60.00% 3 | BN (RIBT#4okisaE)  40.00% 6.67% 69.23%
4 RRE=/HA 12102% 3.03% 22.50% 4 EHERIE/TUMER  2667% 0.00% :
5 BPERF 12142% 2121% | 50.00% 5 WrRARE 20.00% 0.00% 1.54%
6 WFaRE 1212% 0.00% 30.00% 6 RE=/HRIY 13.33% 0.00% -
| 7] GUES 1242%  1818% | 27.50% [ 7] BIEEAY 1333% | 2000% | 1.54%
8 BisERT 9.09% 9.09% 0.00% 8 BREe 6.67% 6.67% 38.46%
9 BIFTHBRIIE 9.09% 6.06%  7.50% 9 | WrHEs 6.67% 667%  3.85%
10 R 3.03% 3.03% | 42.50% 10 TAES 6.67% 13.33% 3.85%
1 HrEFEE 3.03% 3.03% 5.00% 1 =) [ES g 6.67% 6.67% -
2 it 0.00% 0.00% 7.50% 2 BT RIIRE 6.67% 0.00% 3.85%
13 Hit 6.06% 6.06% 0.00% 13 R 0.00% 0.00% 3.85%
14 s it 0.00% 0.00% 3.85%
15 Hith 6.67% 6.67% 0.00%
T B 713 BB R R RBIBM AR BB hin= R0 E R TR
LAZME I
BE12 #HUWU—RRILT, SEERWEFRFER. 1 FRTTIERUANRBIL
BIFF BB R fREB ISR
He mEnREEE LD (FOHUEE BEN
1 HFRETFRI 63.33% 13.33% | 40.00%
2 EHERIE/ TUMER  43.33% 1667% | 10.00%
3 BEEs 13.33% 3.33% 40.00%
4 AR 13.33% 0.00% 40.00%
5 DUES 13.33% 13.33% | 12.50%
6 ReE=/HAIY 10.00% 0.00% 5.00%
7 WA 10.00% | 1667% | 45.00%
8 BIRES 10.00% 6.67% 0.00%
9 BUSTBIBRIRE 1000% | 6.67% 2.50%
10 N 3.33% 3.33% 12.50%
1 R 0.00% 3.33% 37.50%
12 fEE L 0.00% 0.00% 7.50%
13 Hf 6.67% 6.67% 5.00%
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BX6 IHUARBAR, RBEINAIMR TIRBIE
ABF RAEYHAIRR TIRBISH Btk
BRANE 68.42%
B®1 @t EUERTEBRERGR Z‘Eﬁfﬁ%ﬁ$ﬂﬁqgmlﬁ 52.63%
— - KEAT  SHREENFESNS 44.74%
FEME | 2590 | SORMI | 755 N=38 4l 34.21%
R T RIEERER (58PRr) N=44 | 18.77% | 8.00% | 15.00% | 20.00% 45.’5?%% 34.21%
AT RIESIEE (FREA) N=44 | 1614% | 8.25% | 10.00% | 19.50% LRI 34.:21%
1 RUlsTy 68.18%
[ N = sfor -1 61.36%
= . EJENE:%\m 3. RE/HAL 4318%
Bx2 Skl E—MERTENERERR 4. NREASINE 38.64%
B = ! = %
THE | 58 SOBMT | TSP S. BEhinsER I0ER TR 36.36%
o o 9 o 1. BR= 68.18%
RT ENBIRE (5LpR) N=43 | 15.00% | 5.70% 8.00% | 16.31% P 5
PEEEAR 2 =841 5111%
R T EMNEBIRE () N=43 | 13.96% = 5.00% = 9.00% | 15.00% Ng:45 * 3 BETRRRNNER TS 48.89%
4. BRERBVS 44.44%
5. BINRE/AS)INS 35.56%
BX3 ZEACW E—UEFER TRMBIREENFE E—UFERZY N=45 BN 73.33%
2BEHMmRSNINERTR 53.33%
E—WER TR RS ERZEENF £ E—ERZE L Btk HEBEBAR 31U 44.44%
N=45 3 HIZEENFE SIS 44.44%
°o \/_J °o °o
LHO%EAE (FRE10%) 13.33% AR EA NS E SR E NS ERIE 3778%
EFF5%-10% (FB3E5%) 28.89% 471038 R LAl L) 37.78%
BT (Fantbf-5%~5% ) 48.89% 1HHZEERZ SIS 48.84%
TBES%-10% ( FEIE5%) 2.20% BAhE 21510
: ZUEMRAR  3j8INRE/AS)INS 39.53%
TR10%IA L ( ARE3E10% ) 6.67% N=43 4 B THRESIFIER TS 37.21%
511038 & T ALl 32.56%
5.8k 32.56%
Bx4 ZiETEWFEIAVER TN REBWF E—UFEZE N=45 1. W EERIF SIS 70.73%
a2 BANS 65.85%
TRV & TSR ERE=AB N F E— 025 ik Byt N%Z 3. BEMnZEsNERTE 65.85%
o - o o a 4. Uk 41.46%
EFH0%IA £ (REFE10%) 4.44% ey i
%-10% ( A~B o, % N
EF5%-10% (R E3ES%) 13.33% P— E—
EHAHET (FahttBl-5%~5% ) 53.33% BARRT 2. BEMinEFNINERTE 63.64%
AT (Sl = mo 3. 03 LY@ G 42.42%
FRES%-10% ( AEUESS ) 2667% NI 4 pEEAmSESERsNGEERAT  3939%
TRE10%LAE (REIE10% ) 2.22% 5. BRIMMG (ARIB T i4akizae ) 39.39%
BES5 SRt E—VFSERTHENBIRRE
. 2 _ BEEBAR DREBAR HEEBAR BUTRAA s _ e _
FHBEIRRRE KA N=33 No35 N=35 N=d0 N=30 RERT N=41 EMRT N=32
TWREZE 33.33% 40.00% 26.32% 17.50% 23.08% 17.07% 15.63%
MOt ET=2 N U 24.24% 34.29% 18.42% 10.00% 7.69% 0.00% 0.00%
TR\ STV A DTEL 18.18% 60.00% 23.68% 7.50% 10.26% 2.44% 3.13%
S5EELEINXR 18.18% 37.14% 36.84% 20.00% 15.38% 26.83% 21.88%
SHMSEERER 3.03% 14.29% 13.16% 5.00% 513% 2.44% 6.25%
SHMESEIXFR 0.00% 2.86% 2.63% 7.50% 7.69% 21.95% 9.38%
IR B 5E 42.42% 11.43% 31.58% 32.50% 33.33% 19.51% 12.50%
Biss 9.09% 0.00% 7.89% 12.50% 15.38% 12.20% 9.38%
TIERIRES 15.15% 2.86% 10.53% 12.50% 2.56% 7.32% 6.25%
FOREIER 51.52% 5.71% 31.58% 72.50% 66.67% 68.29% 71.88%
BREER 12.12% 2.86% 2.63% 20.00% 17.95% 21.95% 25.00%
TIESEEAFE 6.06% 28.57% 39.47% 15.00% 23.08% 14.63% 18.75%
ZIBAE A 12.12% 5.71% 13.16% 10.00% 12.82% 17.07% 18.75%
PARRE (5TEREEXN]) 45.45% 34.29% 34.21% 47.50% 38.46% 53.66% 56.25%
HAfih 6.06% 5.71% 0.00% 0.00% 2.56% 4.88% 9.38%
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BXR7 HUXRAT, SWEWIEEEA. 1 FNHHIRBURIAAREYH

B%9

HWPRERRT, SWEWIEEER. 1 FRHTUERARIAARE

FriE ) (R EB 1S B BB A R EBFE it
He L A i HeF T A it s
1 HFREFRR 51.85% 2963% | 13.33% 1 HREFRR 43.24% 16.22%  22.22%
2 BRRE 33.33% 1% 62.22% 2 B S 3514% 1351% | 60.00%
3 EHREB/TUNER  2220% 1% 28.89% 5 HEHRIB/ T YRR 24.30% 1620%  28.89%
4 R 18.52% 20.20% 5111% 4 IR 16.22% BY% | S11%
5 Re==/HAIY 1% 1481% | 40.00% 5 pUES 13.51% 5.41% 24.44%
6 WS 1% 7.41% 8.89% 6 HFEARE 10.81% 5.41% 20.00%
[ 7] WrHRED 7.41% 0.00% 2.20% 7 | AR/ 81% 5.41% 24.44%
8 R 7.41% 0.00% 22.22% 8 (ESZEN 8.11% 2.70% 8.89%
L9 | eIBvBRIEmE 370%  2222%  2.20% 9 | WrREs 8:11% 270%  8.89%
10 {EREER 0.00% 7.41% 24.44% 10 BIHES 5.41% 0.00% 8.89%
IEN g 0.00% 370%  8.89% o EERIRE 2.70% 081%  2.22%
12 BISEST 0.00% 0.00% 0.00% 12 BT 0.00% 2.70% 17.78%
13 i 14.81% 3.70% 0.00% 13 | Hit 10.81% 2.70% 0.00%
B%8 HUSEBERT, SR WEEFEA. 1 FRIHIFERURIANEE BX10 #HUEESERT, SWEWIEAEFER. 1 ENHIERIARIANS
BIFRBNE ) fREB B BYBFBER(REB SR
R T A b it R A A i
1 ET B/ T U8ER 45.95% 13.51% 33.33% 1 HFEETT IR 43.75% 25.00% \ 37.78%
2 HFEF R 40.54% 18.92% 6.67% 2 B/ TUBER  21.88% 1250%  24.44%
3 BIRES 40.54% 81% 37.78% 3 B S 18.75% 6.25%  28.89%
4 BRRE 37.84% 18.92% 5111% 4 HEARS 15.63% 9.38% 311%
5 Je=/HB 29.73% 1351% | 73.33% 5 WrHEE 12.50% 0.00% 6.67%
6 WL 27.03% 2162% | 33.33% | 6 | WIEIEA 9.38% 2188%  48.89%
7 DUES 18.92% 8.11% 24.44% 7 DUES 0.38% 0.00% 15.56%
8 | HRARS 10.81% 8.1% 8.89% IEN R /EiN 6.25% 625%  667%
9 UFEIEAIRE 10.81% 13.51% 4.44% 9 R 6.25% 313% | 35.56%
10 IrnEe 81% 270% 4.44% 10 BisET 6.25% 0.00% 2.20%
1 R 5.41% 0.00% 4.44% 1 BURREIBRIRE 343% 15.63% 2.20%
12 it 0.00% 2.70% 0.00% IRz i 0.00% 6.25% 24.44%
13 Hith 13.51% 2.70% 0.00% 13 Ef 12.50% 313% 0.00%
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B% 1

FHLURIRAT, SBEWEAER. 1 FRTHRIERARIAR
BB A R EB B

B% 13

FWEWR T, SFEWIEEFER. 1 FRTIEAURIAAREN
BIFR BN R B SR

ws weERmEmn oD EOHURE A ws weERmeEmn S0 EOHURE AN
1 WFRES R 3039%  2121% | 23.26% 1 TOHET 6800%  1600% | 82.05%
2 EHEREB/FLOEH  2121% 9.00% | 3721% 2 WFREF R 3600% | 2000% | 23.08%
3 BAXE 1818% 6.06% 46.51% 3 | BN (RIBTHSEHZAE) | 24.00% 12.00% 74.36%
4 BRI 12:10% 1515% | 55.81% 4 EHEB/FIOER | 1600%  1200% :
5 WRARE 12:12% 303%  27.91% 5 RS 200%  1200%  15.38%
6 GUER 9.09% 0.00%  20.93% 6 WrRER 1200%  400%  2.56%
7 WrRER 6.06% 000%  6.98% 7 GUER 12.00%  400%  2.56%
8 T/ 3.03% 3.03%  1.63% 8 ISR 400% | 2000% | 2051%
9 | R 3.03% 6.06%  16.28% 9 | HRARS 4.00% 800%  1538%
10 g 3.08% 308% | 163% 10 g 4.00% 800%  12.82%
r B ES 3.03% 308%  465% 1 RUSTEVERIRE 400%  1200%  0.00%
12 RUSFEVERIRE 3.03% 202% | 465% 12 BR/ER 0.00% 0.00%
| 13| Hity 1545% 0.00%  0.00% | 13 | R 0.00% 800%  10.26%
1 BIEST 0.00% 4.00% -
15 Hit 1200%  1200%  513%
B 713 BIHE BRI R REBIB AR B A hinR P INERTE”
LASMEIE
Bx12 $HWU—RRT, SFEWERER. 1 FRHTUERURIANAEEY
B BB R R BB 1B
wE wmeERmEme o0 EOHUEE BE
1 HREF R 4545% | 2420% | 40.91%
2 EHRB/TINEN  2121% 0% 36.36%
3 BRES 12:12% 000%  1848%
4 HELRSE 12:12% 6.06%  4091%
5 GAES 1212% 0.00%  11.36%
6 WHEEF) 6.06% | 2424% | 50.00%
7 WrHEs 6.06% 0.00%  11.36%
8 BZ/E 3.03% 3.03% 2.27%
9 FEFEEGR 3.03% 3.03% 22.73%
10 Bl ES 3.03% 000%  227%
1 LIFTEIBRITEE 3.03% 1515%  4.55%
| 12 | figEit) 0.00% 3.03%  13.64%
13 Hi 221% | 303% | 2.27%
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Bx6 fHUARAR, SERNRRATIRBE
ABF REJYFAIRR TIRBSE =paind
1.5E6hminEFINERTR 60.00%
. . 2E = 55.00%
BR1 AR —VERTRIERESR o 5 R S T Y@L 20.00%
— = - 4z 35.00%
i Ry RS0 e AFTEREBYEINE 35.00%
R TEES I (50hR) N=25 | 1.91% | 6.00% | 8.00% | 15.50% =/ 63.64%
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BX2 2P E—WERITENBIREBZR S EETIFESE R TE 31.82%
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RT FNEEZE (S0PR) N=23 | 9.67% = 2.50% 5.00% | 10.00% ~ o
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— HEEEAR 2BEMRRENNERTR 52.00%
FHER TR S B T £ E—HERIEE (L BHLE ’:Ng_25 H 3 RBEANSESERENGS ZHICE 48.00%
o/ - 9 a 44371 40.00%
EFH0%LA L (FEHE10%) 8.00% A F B SIN = 40.00%
EF5%-10% (R B3E5%) 12.00% BB TIRE SRS TR 62.50%
EEETE GEALEHI-5%~5% ) 56.00% CBRE 5417%
ZURAR 3. HiEERFESINS 50.00%
> 0o- 0o N2 oo oo = = -
TRES%-10% (FEES% ) 12.00% N=24 4 RBEANSESEBENGS RHIE 37.50%
TRA0%IA L (RELEI0% ) 12.00% 5. sTiE 2917%
5. A0SR LA LE 2917%
1B EMnESNNERTE 66.67%
Bx4 ZPRIFEAVER T RIS IREATF E—EZE N=N=25 —paT 27]I]§§§'\\EZTEUL%IJ 45.83%
X CEBFIE 41.67%
TR AV R TR PR ES ER AR T — W 025 1L EHL N=24 " 4srsemssins 33.33%
ys u/\n ak Oy
EFHO%LAE (REEE10%) 4.00% 4 ZRIMMG (ARYB TSR AE ) 33.33%
1BEMnES IMERTR 61.90%
o/ 1N, Nz ) o,
EF5%-10% (FREIES%) 20.00% e o
BT (FINEEBI-5%~5% ) 56.00% BEMRT  3003BA @ 47.62%
= n, 55 fE %
TRE5%10% ( FEIES% ) 16.00% N=21 A BNIRANE (HRIB THeUiae ) 42.86%
BRHIE 28.57%
TBEI10%LAE (REHE10% ) 4.00% S. il 28.57%
B%5 SHR - ESERTHENBRRE
R LHAT BEEBAR DEEEBAR HEEBAR BHTRAA —RRT HEWMRT
N=17 N=22 N=25 N=22 N=22 N=22 N=19
FFUIREE 1.76% 18.18% 8.00% 9.09% 22.73% 22.73% 10.53%
PO =2 N 17.65% 40.91% 20.00% 13.64% 18.18% 18.18% 0.00%
S|4 2 N1 1.76% 27.27% 0.00% 0.00% 0.00% 9.09% 0.00%
S5HE FENER 4118% 18.18% 36.00% 31.82% 18.18% 22.73% 15.79%
SHhBEENER 0.00% 9.09% 8.00% 9.09% 0.00% 4.55% 5.26%
SHbEHENER 0.00% 4.55% 0.00% 4.55% 0.00% 0.00% 0.00%
Bl BT ST 4118% 13.64% 28.00% 36.36% 54.55% 45.45% 10.53%
YIS 5.88% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
TIFRREZ 5.88% 9.09% 4.00% 0.00% 18.18% 4.55% 5.26%
FRBUR 47.06% 13.64% 40.00% 50.00% 68.18% 86.36% 73.68%
TBRIBR 1.76% 9.09% 8.00% 45.45% 0.00% 18.18% 36.84%
TESEERTES 35.29% 13.64% 20.00% 18.18% 13.64% 31.82% 21.05%
SFEAMER] 5.88% 4.55% 16.00% 2273% 4.55% 13.64% 21.05%
PANEE (STIERSEEN) 35.29% 36.36% 12.00% 36.36% 50.00% 50.00% 52.63%
o 5.88% 18.18% 28.00% 27.27% 9.09% 18.18% 36.84%
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FrBER FREB TS HE SBIFRBN B A REBHE AR

R e G viskd wE wERmEmE o0 VEOHUERE BER
1 WHRET R 3750% | 2500% | 8.00% 1 WHRET R 3684%  2105%  16.67%
2 BRxs 2500%  000%  64.00% 2 EHEB/ TR 3158%  1053%  2947%
3 EHERB/TIOBN  2500%  1250% | 16.00% 3 BRRE 2105% | 26.32% | 50.00%
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5 R 12.50% 625%  16.00% 5 HRARE 2105%  526%  16.67%
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|7 | figEite) 1250%  0.00%  28.00% | 7 | B /E 1053%  21.05%  2947%
8 BR/ER 625%  1250% | 48.00% 8 LR 1053%  526% | 37.50%

9 | WrnER 6.25% 6.25%  8.00% 9 rRER 5.26% 526%  12.50%
10 Bt ETT 625%  1250%  4.00% 10 LAER 526%  1579%  16.67%

KR SUEFS 000%  1250%  24.00% M URRBERIRE 5.26% 0.00%  0.00%
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3 Bt EsT 33.33%  1905% | 40.00% 3 BREe 19.05% ATE% | 48.00%
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7 ARG 19.05% 4.76% 0.00% 7 FRER/HIL 4.76% 4.76% 8.00%

8 it 1429%  000%  20.00% 8 LR 476% 476%  36.00%
9 GUES 476% AT6% | 4.00% 9 GAES 476% 476%  12.00%
10 RS 0.00% 476%  16.00% 10 wrREs 0.00% 000%  4.00%
1 wrHEE 0.00% 476%  8.00% K IR EST 0.00% 476%  0.00%
12 OURRBERIRE 0.00% 0.00%  0.00% L2 ORERIRE 0.00% 0.00%  0.00%
13 A 4.76% 476% | 0.00% 13 i A76% 476%  0.00%
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BENM HUTWEIRAT, SPRWIEEER. 1 FRITIERBLARIA NS B®13 fESART, SEEWIEEER. 1 SR ERUARINIEER
B EHER REB B B e R R BB 5 It
R T I R L visd wE wmERREmE o0 EOHURE e
1 WFREF R 3810%  1905%  20.00% 1 NOBET B 68.42%  2105% | 71.43%
2 EHEB/ TR 2857%  952% | 32.00% 2 | SMMSGRIBIRSRAE) 4737%  1053% | 7619%
3 BRRE ¥29%  952% | 48.00% 3 WFRETT R 3158% | 2632% | 19.05%
4 IR 1420% | 2381%  24.00% 4 EHEEB/FLOEH  2105% 1053%
5 HEARS 14.29% ATE%  28.00% 5 LAY 1579%  1579%  19.05%
6 5 14.29%  476%  20.00% 6 BB 1053%  000%  14.29%
7 B/ 9.52% 476%  32.00% 7 B/ 5.26% 5.26% :
8 FERETR 9.52% 9.52% | 44.00% 8 LR 5.26% 0.00%  952%
9 rRER 476% AT6%  12.00% 9 | HELRS 526%  526%  19.05%
10 AER 476% 476%  16.00% 10 BISFBVBRIRE 5.26% 0.00%  0.00%
IEN BIHETT 0.00% 476% 4.00% IEN eSS 0.00% 0.00% | 28.57%]
12 BIFFEIBAITRE 0.00% AT6%  0.00% 12 wrRER 0.00% 000%  0.00%
13 Hip 4.76% 476%  4.00% 13 RUER 0.00% 526% | A76%
1 Bl EST 0.00%  10.53%  0.00%
| 15 | Hith 526%  1053%  0.00%

E: B 713 BIFBBR R REBIB AR BA AR P NINERTE”
LAFMBIEHE

BE12 H0—RRL, SPEWIEEER. 1 FNHIEBUANREY
B BB R R BB BT

T T N b visy
1 HRETRI 4000% | 2000% | 32.00%
2 EHEEB/FYOER  2500% | 500%  24.00%
3 IR 1500%  1500% | 32.00%
4 HEARE 1500%  500%  20.00%
5 g 1000%  000%  28.00%
6 | LR 5.00% 000% | 36.00%
7 HFFER 5.00% 5.00% 12.00%
8 SUFS 5.00% 500%  8.00%
9 BISTEERIRE 5.00% 500%  0.00%
10 | BRRE 0.00% 500% | 44.00%
i BR/ER 0.00% 0.00%  4.00%
12 BisEsT 0.00% 500%  0.00%
13 i 500%  10.00%  0.00%
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BX6 IHUARBAR, REINAINR TIRGBEH
ABF REYHAIRR TIRBIS Btk
1Eﬁﬁi1ﬁﬁ$ﬁﬁﬂ§zﬁiﬁ 6818%
BXR1 SERW F—ER T SITEREER ) BTN 6818%
KA znnﬁi)\lﬂ /L 45.45%
THEfE | 254 | S04 759 N=22 2. iﬂég [ 45.45%
- . . . N 3IRBEANSESERE NGRS REKT 40.91%
R TS IRESEREE (S0pR) N=24 | 18.65% | 13.00% = 18.00% | 20.00% IR EE S A 10.91%
RTINS (FUHA) N=23 | 17.43% | 10.00% | 17.00% | 20.00% T, 78.06%
e ) o | 2EESRIYR 56.52%
BEEEAR Spmmm 52:17%
B 4 BB F IR TR 47.83%
BX2 AR E—UERTENBIREER S \BTiE] 30913%
FEME 2591 5047 | 7591 15HN= 78.26%
- ~ . . . . 1BMISTAY, 78.26%
RTEFRBIRE (5EpR) N=23 | 16.22% | 10.00% | 14.00% | 18.00% PEEBAS 2AETHEPINERTA 56.50%
RTENBIZE (FA) N=22 | 17.77% | 10.00% | 15.00% | 16.00% N=23 3BE RS 47.83%
4 EE TS 43.48%
4IREEENSE5EBENEEREICE 43.48%
e - 1B S 77.27%
BR3 ZHCU - UFRTRMEREENT - E—UENZEk N=24 2 BB PIBIRR TR 63.64%
_ _ o= HEBEBAR ®I 50.00%
EMERTRMSREENTE L F8IE Bott N=22  3ESE4NSESERENGSERIE 45.45%
EFH0%LA L (REIE10%) 417% 3032 R LAl 45.45%
1) Ly, 5 ru-«> e 00
EFHS%-10% (FEIES%) 2917% ST LA A5 A5
L7 (e oo, 9 1HHEBERZE SIS 76.19%
BEIFEE (SZEELBI-5%~5% ) 54.17% 2.5@?15%%%71%%2&1’5 ey
TBE5%-10% ( EUES% ) 12.50% BZURRAR 285FN= 71.43%
—p— = . o N=21 3 0B R TiamE) 42.86%
TBEI10%LAE (REIE10% ) 0.00% LS 3810%
4 5GINRE /BN 3810%
1BEMnEENINERTE 51.52%
B%&4 ZEGWUHEARVER T 2B IRERE T E—UERZ 1 N=N=24 —peT 2.3 Y 47.83%
N=23 2 D3R5 TIAIEALH) 47.83%
FREAZSIVIAE R TR i e BREAB T F E— AR B0 1Y, Byt Ean 1= 47.83%
= L s A 9,
EFH0%IA L (FEUE10%) 447% 2RERENF N 2 s
1.2 EMnEFNINERTE 61.54%
oo- oo N2 0o . oo . N favs AL
LF5%-10% (FEUES%) St 2 SRS 53.85%
EFFE (1Fantbfl-5%~5% ) 62.50% BEMRT 359G (1RIB T idokzaE ) 46.15%
N o/ 109, N () () N=13 ?]Dgijxll)—,l U].%l 38.46%
TRE5%-10% ( REIE5% ) 25.00% I A e
TBEI10%LA L (REIE10% ) 0.00% b1=15°454 38.46%
BXS5 PRI E—FESERTHENSRER
i KA EEBEAR DREBAR HEEBAR BHTRAA —fRRT AR T
ENBRRE N=20 N=13 N=17 N=20 N=20 N=22 N=18
TR EER 20.00% 46.15% 23.53% 10.00% 25.00% 4.55% 8.33%
ROl T =2 N U 10.00% 30.77% 29.41% 10.00% 15.00% 13.64% 0.00%
RIS A DTS 20.00% 61.54% 35.29% 20.00% 25.00% 9.09% 8.33%
S5EELEINER 30.00% 15.38% 23.53% 35.00% 30.00% 50.00% 33.33%
SHNSEENER 0.00% 15.38% 5.88% 5.00% 5.00% 0.00% 0.00%
SHEEXFR 0.00% 7.69% 0.00% 5.00% 5.00% 9.09% 0.00%
IR B BE 55.00% 15.38% 52.94% 45.00% 45.00% 40.91% 16.67%
s 10.00% 7.69% 5.88% 5.00% 20.00% 4.55% 0.00%
TERIREZ 5.00% 15.38% 5.88% 5.00% 0.00% 0.00% 0.00%
FORBIER 35.00% 7.69% 23.53% 65.00% 50.00% 50.00% 66.67%
BABER 5.00% 0.00% 0.00% 5.00% 10.00% 9.09% 25.00%
TESEEAFE 25.00% 15.38% 29.41% 20.00% 20.00% 27.27% 33.33%
ZBAE A 10.00% 7.69% 1.76% 20.00% 10.00% 22.73% 33.33%
MARE ( 5TIERSEXS]) 45.00% 38.46% 35.29% 35.00% 40.00% 36.36% 41.67%
=i 15.00% 7.69% 0.00% 5.00% 0.00% 9.09% 16.67%
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BXR7 HUXRAT, SWEWIEEEA. 1 FNHHIRBURIAAREYH B%x9 fHUPEREERRIT, SWEWIEEER. 1 FRHUERARIAARE
FroME R REB 1B S S A R EB B I
wE wmERmEmn LoD EITURE R T R b i
1 WHRETRI 4000% | 2667% | 417% 1 HRERI 3889%  2222%  16.67%
2 BRRE 2667%  000% | 62.50% 2 EHEB/FUOER  3333% 1% 2047%
3 EHERB/FIOER  2667%  1333%  2047% 3 BRLs 2020% | 2178% | 5417%
4 WHEEF 2000% | 2667% | 50.00% 4 IR 222% | 2178% | 41.67%
5 LR 13.33%  667%  2917% 5 HRLRS 2222%  556%  2947%
6 IR 13.33% 6.67% 8.33% 6 &L 22.22% 5.56% 20.83%
[ 7] g 1333%  000%  1667% |7 | T UM% | 2220%  2947%
8 B/ 6.67%  13.33% | 50.00% 8 (LR N1% 5.56% | 20.83%
9 | wrRER 6.67% 6.67%  0.00% 9 | WrnEs 5.56% 556%  AA7%
10 BEST 6.67%  13.33%  12.50% 10 EAFR 556%  16.67% | 33.33%
IEN AFS 000%  1333%  16.67% KRG 5.56% 0.00%  0.00%
12 RISFEVBRIRE 0.00% 0.00%  0.00% 12 Bk ES 0.00% NM%  0.00%
| 13 | Hity 6.67% 1333%  0.00% | 13 | it N1% 556%  0.00%
Bx8 tWUsREERT, SEEWIEEER. 1 FRIHERURIANNES B%X10 iWEERBERT, SEBWIEEER. 1 FRHIERUARIANE
BIFRBN B A REBHEHE BBIFBHER REBIENE
wE wmeERmEme L0 EOHUEE BER R e G s
1 /RN 4000% | 3500% | 70.83% 1 HFTEST fRb 5000% | 2000% | 16.67%
2 WREFRI 4000%  2000%  8.33% 2 | EWRE/FUNEN  3000%  1000%  20.83%
3 BIEST 35.00%  2000%  33.33% 3 BR%E 2000%  500% | 45.83%
4 | EHE®/FLEOEF  3500%  1500%  37.50% 4 SHERR 15.00% | 2000% | 45.83%
5 BRRE 3000%  2000%  37.50% 5 HEARE 1500%  500%  2947%
6 LAY 2500%  2000% | 41.67% 6 ) 1500%  500%  25.00%
7 HEARS 2000%  500%  8.33% 7 TRE/HR 5.00% 500% | 417%
8 gt 1500%  000%  833% 8 LR 5.00% 500% | 33.33%
9 SAER 5.00% 500%  25.00% 9 EAFE 5.00% 500%  16.67%
10 FERHR 0.00% 500%  0.00% 10 rnEs 0.00% 0.00%  12.50%
1 HrRER 0.00% 500%  0.00% 1 BIHEST 0.00% 500%  833%
12 BISTEIERIRE 0.00% 0.00% 447% 12 BIFTBIERIRE 0.00% 0.00%  0.00%
13 Hi 5.00% 500%  0.00% 13 Hit 5.00% 500% | 0.00%
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B% 1

FHLURIRAT, SBEWEAER. 1 FRTHRIERARIAR
BB A R EB B

B®13 $WEART, SEEWIEEER. 1 FRTIERUARIANREET

BB E A R EB

=)

W wERmEmm LoD EDHURE R wE wmERmEmn o0 EOITURE A
1 HREFRR 4000%  2000%  9.09% 1 AT 2 7220%  2220% | 92.86%
2 EH BB/ T L8R 30.00% 10.00% 13.64% 2 BUUMNG (IRIBTHELAEE)  50.00% N1M% 78.57%
3 EliE o 15.00%  1000% | 50.00% 3 HRETRI 33.33% | 2778% | 14.29%
4 wtEEA) 15.00% | 2500% | 50.00% 4 | EHRB/TLOBR | 2222% 0% :
5 RARE 15.00% | 500%  22.73% 5 Bt EA) B67%  1661%  21.43%
6 5B 1500%  500%  2727% 6 5B 11:1% 000% | 71%
| 7] R/ 10.00%  500%  9.09% [ 7] R/ 5.56% 5.56% -
8 FERE3K 10.00%  10.00% | 31.82% 8 FERR 556%  000% | 744%
9 | wrRER 5.00% 500%  455% 9 | WRARE 5.56% 5.56%  28.57%
10 SIS 500%  500%  1818% 10 QITOIBRIGE 556%  000%  0.00%
X AUHEST 000%  500%  9.09% 1 T o 000%  000%  21.43%
12 SIE0IBAITE 000%  500%  0.00% 1 anEe 0.00%  000% | 744%
13 =it 500%  500%  4.55% 13 PSR 0.00%  556%  744%
1 RS 0.00% UM% 000%
15 it 5.56% nM%  000%
B 713 BIHE BRI R REBIB AR B A hinR P INERTE”
LA
%12 HU—RAT, SWRUEEER. 1 ENHIBRURANEEN
B BRI REB IS S
wE wmeERmEme o0 VENHUERE BER
1 RETRI an% | 2105% | 16.67%
2 | EWEE/TFIOER  2632% | 526%  2083%
3 Bt EA) 1579%  1579% | 50.00%
4 AR 1579%  526% | M67%
5 L IEY 10.53%  000%  20.83%
6 RN 5.26% 000% | 4167%
7 aREE 526%  526%  A17%
8 S 5.26% 526% | 8.33%
9 SIO0IBAIGE 526%  526%  0.00%
10 RS 0.00% 526%  3750%
X e 0.00%  000%  A17%
2 ST 000%  526%  0.00%
13 =it 526%  1053%  A17%
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FEWSHBFESS N=23

BEX6 HUABAR, &BYNAMKTRBBIHE

S AR BEWNERR TR Bt
1) G /\‘1*‘
- : 1 BANE 68.42%
TEE | 25Hf S0AMT | 75HMT e |2 %gﬁgﬁqa%ﬁﬁﬂ%lkiﬁ o789%
1 — ) ) ) ) . 3. FREESINE 36.84%
R TR ERER (5LpRr) N=23 | 15.55% | 5.00% 10.50% | 25.00% N=19 2 T 36.84%
RTRMEBERER (FIHE ) N=22 | 13.62% 8.00% 11.00% 20.00% 5. BRXE 36.84%
1. Tt 65.00%
g | 2 EADEEST TS 45.00%
& 3. JRE/HAY 45.00%
IﬁZ 7'ﬂH.IJ:J.LL XHEAIIEnﬁHHE'r%)R N:ZO 4‘ E_:EE%H;)};% 4000%
P~ O,
TE | oSHM | S0NME | 754 5 MBS 40.00%
ST EIWIRE (KF) N=23 | 1213% | 4.00% = 8.00% | 18.00% 5 g%%?ﬁﬁ%mqgmrm ggggiﬁf’
PESEAR |2 FHAR & 00%
RTEFNBEE (FREA) N=22 | 10.59% 5.00% 8.30% 15.00% N=20 3 Y44 55.00%
4. BINRE/AS)INS 55.00%
S. BEXE 45.00%
BE3 SHRI L VER TRIEREENTL L MENEHE N-23 =ik Jo-00%
RILE % smaman 2 BADESINERTE 55.00%
- MERTRIEREET T RN E Nezo 3 EBHENSESERSNERORTE  4000%
o 4. 1M 40.00%
EFH0%LALE (RB1E10%) 13.04% 5. BEREP%R 40.00%
FFAS5%-10% (F~E1E5%) 17.39% 1. BEmREIRNERTS 70.00%
- o . LD SRREEESIS 55.00%
ERETE (FELB-5%-5% ) 60.87% guus‘gtoAm g oA oo0%
TBE5%-10% ( AEES% ) 8.70% . BRI 45.00%
e ) 000% 5. RS EANSESEEENGS ZRE 40.00%
1. AETHESNNERTE 70.00%
P 70.00%
e 3. FIREEFE IS 50.00%
BE4 SE0UMERIESR TSRt — WENE, N=N=23 N=20 |4, iﬂél&fﬁ . 45.00%
5. MS ik LG RTIE 40.00%
TR T R N BRSEABT F E— s EHtL . Eﬁmﬁﬁﬁg$j}m§mrm TR o oo
FEFH0%LA L (RB1E10%) 4.35% 1. f]l]ﬁ)\lﬂ L 60.00%
. BHE 60.00%
oo- Oo N2 oc Oo —_ s .
L£745%-10% (REUES%) 2Bl ENRT 0 BEEANSESERENEAEEAT | 5333%
BN (Fahtbfl-5%~5% ) 60.87% N=15 3. %ﬁ}ﬁﬁgﬂﬂ%ﬁﬂm% 33.33%
THES%-10% ( FEIESS ) 8.70% 2 ﬁ%égmﬁ s
TERI0%IA L (ARE3E10% ) 0.00% 3. TR 33.33%

B&XS5 ZRRW E—UFSERTHENBRRE

EHEEURE AT N=19  BEE %\ﬁ R E%AE‘“ ggh%z%\ﬁ gﬂ,fﬂtg)\j —BET N=21 ST N=17
MR R 15.79% 47.37% 18.18% 9.09% 21.05% 23.81% 11.76%
TSR 21.05% 31.58% 27.27% 9.09% 5.26% 4.76% 0.00%
RAISZ A DTS 10.53% 47.37% 36.36% 13.64% 15.79% 14.29% 17.65%
58#% FEXR 31.58% 21.05% 40.91% 40.91% 31.58% 38.10% 23.53%
SHIhERERIXR 5.26% 0.00% 9.09% 0.00% 0.00% 0.00% 0.00%
5HMMEBHXR 5.26% 0.00% 4.55% 4.55% 0.00% 4.76% 0.00%
BRI 8)5E 31.58% 21.05% 22.73% 31.82% 26.32% 33.33% 17.65%
el [le=d 0.00% 0.00% 9.09% 4.55% 5.26% 4.76% 5.88%
TIERIREZ 21.05% 0.00% 4.55% 9.09% 10.53% 14.29% 5.88%
FRTGR 36.84% 15.79% 31.82% 63.64% 21.05% 61.90% 52.94%
TBRIEER 10.53% 0.00% 4.55% 4.55% 5.26% 14.29% 17.65%
THESHERFE 21.05% 26.32% 13.64% 40.91% 47.37% 14.29% 29.41%
AR 10.53% 5.26% 4.55% 9.09% 5.26% 9.52% 29.41%
TARE (5TIERG LX) 36.84% 47.37% 36.36% 45.45% 63.16% 42.86% 47.06%
=8 5.26% 5.26% 4.55% 9.09% 5.26% 4.76% 1.76%
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BXR7 HUX@AS, SWEWIEEERA. 1 FAHHIERBUARIAREHE) BX9 fWPEERRT, SWEEWIEREM. 1 FRITUEBUARIANES
FrBER FREB TS HE SBIFRBN B A REBHE AR
R e G visld wE wERmEme o0 VEOHUEE BE
1 LAY 3750%  1250% | 56.52% 1 WHRET R 4500% | 2500% | 0.00%
2 HFRETRIE 3750% | 2500% | 0.00% 2 BRRE 3500%  2000% | 60.87%
3 EHEB/FLOER  3750%  625%  2174% 3 BITEH 3500%  1500% | 56.52%
4 HFELRE 3125%  1250%  13.04% 4 HRARE 3000%  1000%  2174%
5 FEREK 2500%  000%  26.09% 5 EHEB/FUOEH  3000%  1500%  3043%
6 BRRE 1875%  1875% | 65.22% 6 PR/ 2000%  10.00%  26.09%
|7 | S 18.75% 6.25%  13.04% 7 FERBEE 2000%  500% | 2174%
8 g 1875%  1250%  13.04% 8 R ETT 1500%  15.00%  4.35%
9 rRER 12.50%  625%  4.35% 9 | rRER 10.00%  500%  870%
10 BISFBVBRIRE 12.50%  625% | 4.35% 10 BB 10.00%  1500%  13.04%
IEN RZ/EI 6.25% 6.25% | 3478% M OURRBERIRE 10.00%  500%  0.00%
12 Bk ETT 000%  1250%  0.00% 12 GUER 500%  2000% | 0.00%
13 Hi 1250%  1250%  870% 13 Hi 500%  2000%  0.00%
BX8 HWUsERERRT, SWRWIEEEM. 1 NI IEALURIANRE BX10 HUEREERT, SPEWIEAER. 1 FNHIEBUARIA R
HETFFIERI RN BUBFMEHIRBIST
wE weveRmmmE o0 EROHUEE BEN wE mevERREme o0 FOIUERE BEN
1 HRETRI 4000%  2500%  4.35% 1 HFETT R S5.56% | 2222%  26.09%
2 R /HIN 3500%  2000% | 65.22% 2 AR 33.33% % | 47.83%
3 LAY 3500%  500%  34.78% 3 (ERH 27.78% 1% 26.09%
4 BRRE 3000% | 35.00% | 34.78% 4 EHEB/FLOER  2778%  1667%  26.09%
5 EHEB/FLOEE  30.00%  15.00%  3478% 5 HRARE 2220%  NM% | 30.43%
6 HRARE 2500%  1500%  4.35% 6 | BRxs 16.67% 1% 26.09%
7 FERBER 2000%  500%  870% 7 B/ NA1% 556%  4.35%
8 WiHREs 1500%  500%  4.35% 8 HEFES 1% NM%  13.04%
9 BikETT 1500%  1500% | 3913% 9 GAES M41% A% | 2174%
10 RUFS 10.00%  15.00%  26.09% 10 g 0.00% 0.00%  17.39%
M L 10.00% 5.00% 4.35% N =i BT 0.00% 0.00% 4.35%
12 BUFFETERINE 000%  1500%  0.00% L2 ORERIRE 0.00% 556%  0.00%
13 Hi 500%  1500%  0.00% 13 i 556%  16.67%  4.35%
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BR 1 HUSWERAS, SEBWIEEREH. 1 FRITHIERUARIAN S BR13 FHUENRT, SWEWIEEER. 1 FNHTUERURIANEEY
BUBIFH BB REBEHE BIFRBNERN R BB
Wy weERREmE 0 FOHURE e wE wmERmEmE o0 EOHURE e
1 HRET R 5000% | 2220% | 13.04% 1 BT 5000% | 2500% | 6111%
2 IR 33.33% % | 56.52% 2 LR M67%  1661% | 38.89%
3 ERRIB/FIIIEH  2778% % 3478% 3 HFEF I MET% | 2500% | 27.78%
4 IR 22.22% N1% 21.74% 4 & iE/F L 60EA 33.33% 8.33% -
5 HRFEE 22.22% 5.56% 4.35% 5 | BRSNS (IRYB THesitzaE)  33.33% 25.00% ‘ 50.00%
6 BRE%ZS 16.67% NM% | 3943% | 6 DUER 25.00% 0.00% 5.56%
| 7 ] FERBLER 16.67% N1% 8.70% | 7 ] BRxs 16.67%  0.00% N%
8 fEB LT NA1% 556%  17.39% 8 LR 16.67% 0.00% N11%
9 2=/ HAY 5.56% 5.56% 17.39% 9 IR E 16.67% 16.67% N1%
10 PUES 5.56% nN%  3478% 10 HrHEE 1667%  1667% | 22.20%
IEN BIHETT 5.56% 556%  13.04% KR BIHETT 8.33% 8.33% -
12 BIFHEVERIRE 0.00% 1% 0.00% 12 BIFTHERIRE 8.33% 0.00% 0.00%
I Hie 16.67%  2220%  4.35% | 13| /BN 000%  16.67% -
14 fig Bt 0.00% 0.00% 0.00%
| 15 | Hith 833%  2500%  0.00%
iE: BF 713 BIFBIE R R REB B AR B min R P NHHERTE”
IS

BE12 KRR I, SPEWIEAER. 1 FRHIEBUANREY
B BB R R BB BT

wE weeRmEmse o0 VERNHUEE BEN
1 WFESRI 5000% | 2500% | 43.48%
2 SIS R 25.00% 10.00% 60.87%
3 WRLRE 2500%  1500% | 5247%
4 gRLs 2000%  500%  17.39%
5 WrnER 2000%  5.00%  8.70%
6 | HWEE/FUOER  2000%  1000%  21.74%
7 (LR 15.00%  500%  26.09%
8 SUEFS 10.00%  10.00%  870%
9 g 1000%  0.00%  21.74%
10 PEEn 0.00% 5.00%  4.35%
1 BlHEST 0.00% 0.00%  0.00%
2 OURRBERIRE 0.00% 500%  0.00%
13 Hit 1000%  1500%  0.00%
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XFANZEEES

AVERE=Z% (HREC) 2PESEANRERINNN, BEPEANERMLZ WA THEIHER,
HE 2014 F6 A, EERWHESZREWBIT 1,600 =, JCRTAEBWHER 500 2. 8T 2000 522K+
el L.

ANZREZS (HREC) GFZENBIT 170 G5, 8FE18I 2 A3 ATRRMHEE A T2 55|
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