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RIEANTEIE, EHEER 15.6% 3.7% 2.8% 09% 0.0% 1.8% 1.8%
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EREE 5 EREE He tb&E
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MEFREFIEREH 29 60.4% EELWBEEHIE 43 74.1%
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BRI EE. FIERIEN 14 29.2% NIREIE 21 36.2%
NIREBEHE 12 25.0% B RRE. BRIFIENG 20 34.5%
EENEMIE R NHRIS 11 22.9% EENBME R MRS 19 32.8%
TR 10 20.8% TR R # 14 24.1%
HoaRINER ST 9 18.8% TR 12 20.7%
TE R EHE 8 16.7% SMEENEMRSEIT 9 15.5%
BohhARE (W0 Z2EERTES) 8 16.7% FO. BEERORE 8 13.8%
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RAE HE thE RAE e thE
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EEXRS (N=17) 45ERMRS (N=20)
EREE He tbE EREE e tbE
EMIITRS CEE. NE) 15 88.2% REERS (WMEEI(EE. REBIRER) 17 85.0%
AR, AR 1 64.7% ERFITRS CBIE. E) 15 75.0%
RERS BB I E. KEREE) " 64.7% I FNLY 15 75.0%
TR - el R RARS 10 58.8% TEE : AR RS 10 50.0%
IO TREY 7 41.2% SRS (REWE. HERERES) 9 45.0%
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Rzl (IEsE. KES) 3 17.7% AR, Bl AR 3 15.0%
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1EE NEIR R B & IT7 6 50.0% BEERER 10 62.5%
Hith 1 8.3%
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EATHEERUARARLENE L WSEHHIRA HREWLS
EB9FE,

«  WF HR AR, A WAA (Work Activity Analysis, TERES
i), BEIMEEENTD, TRENTESRENIN,
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