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&7 2 Novo Nordisk China Potential Assessment Model

Ambition

- be intent to work in NN in a long term
- be willing to develop to next position
- actively look for opportunity and challenge

Learning Le::u_'nmg
Agility Agility
- Mental

- Self-awareness

- People

- Change

- Result
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__________
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L L

NN Way

NN WAY
- be consistent with NNWAY
- live NNWAY
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