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N/A 6.1% 0.0% 0.0% 0.8% 1.5% 3.8%

BR4 BR7FMSBELSN, T 26-30 PHNENARTERIVE, REET] RENZHHE

BATE 90.3% 59.1% 10.8% 5.1% 8.5% 6.8%
T1EIE 77 8% 11.4% 36.4% 13.1% 10.2% 6.8%
SR 56.3% 2.8% 11.4% 25.0% 9.1% 8.0%
TiEREfRE (FlanEEED) 55.1% 4.0% 13.1% 14.2% 17.0% 6.8%
HNPERT i) 36.9% 1.1% 4.5% 8.0% 7.4% 15.9%
ZEFE 29.5% 0.6% 4.0% 6.8% 10.2% 8.0%

B REFHBRL T =8 50.6% 6.3% 9.1% 9.1% 11.9% 14.2%
T ASEEAMEN 59.1% 8.0% 5.1% 11.9% 19.9% 14.2%
L RATRRY 42.6% 6.8% 5.7% 6.8% 5.7% 17.6%
HAth 0.6% 0.0% 0.0% 0.0% 0.0% 0.6%

N/A 1.1% 0.0% 0.0% 0.0% 0.0% 1.1%
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EFITE 89.1% 64.6% 11.6% 5.4% 3.4% 41%
TEREE 77.6% 7.5% 37.4% 15.6% 10.9% 6.1%
SR 57.8% 5.4% 14.3% 22.4% 10.2% 5.4%
TerERE (FlmeEEd) 51.0% 6.1% 15.6% 12.9% 12.2% 4.1%
AOBERT 8] 32.7% 2.7% 3.4% 9.5% 9.5% 7.5%
RiBHE 37.4% 3.4% 3.4% 7.5% 14.3% 8.8%
BRTNRM LA 45.6% 2.7% 6.1% 12.2% 15.6% 8.8%
T MEBETRAMEA 61.9% 0.7% 3.4% 7.5% 18.4% 32.0%
I ZRRI R R 40.8% 6.8% 41% 4.8% 4.8% 20.4%
HAth 1.4% 0.0% 0.7% 0.7% 0.0% 0.0%

N/A 4.8% 0.0% 0.0% 1.4% 0.7% 2.7%

BER6 BRTHFMTBELSN Fi35 SN LMBEARTAEMIVE, REET] RENEGHR

BATE 94.8% 62.2% 13.0% 10.4% 5.2% 41%
T1EIE 85.0% 9.8% 46.1% 13.5% 8.3% 7.3%
BBy 63.2% 4.1% 14.5% 34.7% 4.7% 5.2%
TiEREfRE (FlanEEED) 48.7% 4.7% 57% 10.4% 20.2% 7.8%
HEER (8] 28.0% 4.7% 4.7% 4.1% 9.3% 5.2%
ZEFE 42.5% 1.6% 5.2% 11.9% 11.9% 11.9%

B REFHBRL T =8 26.9% 1.6% 2.1% 2.6% 12.4% 8.3%
T ASEEAMEN 56.0% 2.1% 4.7% 6.2% 19.2% 23.8%
L RATRRY 48.7% 8.8% 41% 5.2% 8.3% 22.3%
HAth 2.1% 0.0% 0.0% 0.0% 0.0% 2.1%

N/A 4.1% 0.5% 0.0% 1.0% 0.5% 2.1%
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REFEWEEN KHORZRWEER, LN THRASESAENRCZRER. SHEN, HIEEAD
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B® 23 SET] BEOR TEEFMAFHKRTE

L HAESR BIETER

EFEE SBARAIHTIE SRIHITWE PRIFTIS FERIHIWS FRAETHITHR] P Ak —REERIN
(i//i) FRENTFEH FRUTHESH FERUTHEH FERUTHEHF FERUTHER F# F#
(N=303) (N=303) (N=306) (N=304) (N=298) (N=310) (N=311)
18,000-21,000 1 1 1 2 12 0 1
21,001-24,000 0 1 2 6 9 0 7
24,001-27,000 1 0 3 5 23 3 10
27,001-30,000 1 2 3 9 32 1 18
30,001-33,000 2 4 6 20 38 4 22
33,001-36,000 7 4 13 &3 32 7 S8
36,001-39,000 5 9 20 25 28 11 35
39,001-42,000 7 13 14 34 29 16 42
42,001-45,000 9 9 14 32 29 9 31
45,001-48,000 6 13 29 29 19 16 30
48,001-51,000 15 27 23 20 8 28 27
51,001-54,000 14 18 31 25 11 9 16
54,001-57,000 16 25 27 18 12 20 6
57,001-60,000 14 21 19 10 1 15 7
60,001-63,000 27 29 27 12 8 36 11
63,001-66,000 21 11 10 7 2 16 4
66,001-69,000 13 9 14 4 1 14 3
69,001-72,000 17 19 13 3 2 18 4
72,001-75,000 17 12 11 4 1 13 0
75,001-78,000 10 8 8 1 1 17 2
78,001-81,000 11 15 2 1 0 15 0
81,001-84,000 13 12 7 0 0 5 1
84,001-87,000 13 12 3 1 0 6 0
87,001-90,000 25 16 2 1 0 13 0
90,0004 £ 38 13 4 2 0 18 1
N/A 12 12 9 11 17 5 4
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REIEFEE 20.0% 25.1% 11.2% 7.9% 7.4%
REEAN= 15.7% 17.1% 20.3% 8.4% 4.6%
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TR KA AE 3R 1.5% 2.6% 3.2% 6.6% 13.8%
ERFFRRERY 0.4% 2.4% 3.1% 6.6% 15.3%
HAth 0.1% 0.1% 0.0% 0.1% 0.0%

N/A 0.0% 0.0% 0.3% 0.7% 2.2%
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