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1. BATFRBETIE : (N=351)

3. XEIMFREIIER (N=351)

Ll 18 5.10% NG 161 45.87%
TEEESR 27 7.70% ISR 50 14.25%
ZELSEFES 16 4.50% EBr 21 5.98%
RS (0, |17, RE, VEEESE) 22 6.30% FERER 69 19.66%
RENZEM 55 15.60% sl s/ 46 13.11%
HMHS 28 8.00% Hth 4 1.14%
EmRE (W, EMIR, ER, EremE) 43 12.20%
EEEA, FSABE 26 7.40%
HwIS5AEK 16 4.50%
BTES 13 3.70%
S IINE /b 10 2.80%
BEJREN A 13 3.70%
Bt 5 1.40%
EHb= 4 1.10%
U, BERHML 5 1.40%
BRI 1 0.30%
BRI SR 8 2.30%
ZAMRS (W0, 2, &8, #HE, KiFS) 14 4.00%
XA fRIE 1 0.30%
R 2 0.60%
Hith 25 7.10%

2. BFAEMNAT (BESARMFAR) EHEARMENSETHE: (N=351)

DF 499 A 55 15.67%
500-999 A 41 11.68%
1,000-2,499 A 70 19.94%
2,500-4,999 A 62 17.66%
5,000-9,999 A 41 11.68%
10,000-30,000 A 50 14.25%
30,000 AR E 32 9.12%
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3. RABIRTHFNREHE (N=351)

1. FREFITRIPEFEFHISTR (N=351)
FrERAIIHERSMER, A__ T/ A 14.50%
BRELRT 194 55.30% RIBT BRER IS R IHTTE RN D 61.00%
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—AmR 29 8.30% Hit 2.00%
—A—R 28 8.00%
—ANEER 25 7.10%
Hith 7 2.00%
—F—R 6 1.70%
2. RATRM AR R TETHA%E? (N=351) 4. EFRE (N=214) IZFE 3 & (8 : 57t)
5 83.50%
Xy 17.90% \ ERR & 2326 800 2000 3000
FEFRIAR] 17.70%
R 15.70%
Hth | 0.30%
5. TS HERBIIETRXEREBHEAFEHH (N=300) (%1 : T)
MAZTERE N=158 1603 600 1000 2000
—4%BIEE N=158 2867 1000 2000 3375
RIS RZIE N=145 4298 2000 4000 5000
=& N=104 6505 3000 5000 8000
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BIEFETIE 6 NA 62 17.70%
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